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editor’s
note
elcome to the Spring 2018 Edition of our STAR (Strategic Training on
Awareness of Regulations) Newsletter, a bi-annual publication of the
Redeemed Christian Church of God UK Central Office.

W

In our October 2017 edition, we highlighted various compliance areas aimed at
achieving our goal of ‘incorporating global best practices’ including; the New
Charity Governance Code, Safeguarding and Taxation of Minister of Religion.
In continuing with our Compliance campaign of consolidating global best practices, emphasis will be drawn towards
data protection regulations as it affects us as a Charity and our individual affiliated Parishes.
This issue will aim to extensively provide information, guidelines and signpost Pastors, Trustees and key staff
members within our Parishes to key data protection laws, regulations and regulators to ensure a continuous culture
of regulatory compliance.
In this edition, the topics covered include;
• Article on “Changes to Data Protection (What you need to Know)”
• Article on “Know Your Regulator”
• Article on “Managing Consent- GDPR”
• Article on “Understanding Your Charity Reporting and Accounting Requirements”
by Tobi Labeodan FCCA
• Template for Parish Data Audit- by Reverend Mark James
I hope that you find the information in this edition a useful compliance resource.
Have an enjoyable read, be inspired, be blessed and take action.

Modupe Afolabi
Editor-in-Chief
(Executive Administrator - RCCG UK Central Office)
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Everyone must obey state authorities, because no authority exists without God's
permission, and the existing authorities have been put there by God.
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(What you need to know)

The regulatory framework guiding the way organisations including charities obtain and process data is changing in
the European Union, with the coming into force of the General Data Protection Regulation GDPR in May 2018; this
will supersede the Data Protection Act 1998.
RCCG UK as a Charity is committed
to incorporating global best
practices, and strict adherence to
regulatory provisions and guidelines
is one way by which we seek to
achieve this objective. Similar
adherence to regulatory compliance
is strongly encouraged amongst all
RCCG UK Parishes in accordance
with our agreement for common
purposes.
The GDPR’s purpose is to empower
data subjects and protect their
rights. Fairness under the regulation
means that organisations including
charities must be absolutely clear as
to:
1.
2.
3.
4.
5.
6.

Why they collect data
What they do with the data
Who they share the data with
How the data is stored
How long they keep the data for
When the data subjects can access
their data

The GDPR puts control back in the
hands of the data subject as far as
their data is concerned. The data
subject may give their data away for
processing, but it is only to be

“

RCCG UK as a Charity is
committed to incorporating
global best practices, and
strict adherence to regulatory
provisions and guidelines is
one way by which we seek to
achieve this objective. Similar
adherence to regulatory
compliance is strongly
encouraged amongst all
RCCG UK Parishes .

”

treated as “a loan” and the data
processor is duty bound to treat the
data carefully and responsibly.
Under
the
regulation
the
appropriate policies and procedures
must be in place to ensure data
security before an organisation
proceeds to collect or process data.
These policies must be aimed at
ensuring that the Charity is
transparent in its processing of data
and effective in its communication
with data subjects. Data should only
be collected if there is a legitimate
use for it.

Data Retention under the
Regulation
Data retention under the regulation
is aimed at ensuring continuous
adequacy and accuracy of every
data held by the data processor.
Although the regulation does not
provide a specific timeframe for
the retention of personal data,
generally, in keeping with the
objective of the GDPR, personal
data must not be kept for longer
periods than is necessary.
Storage of data indefinitely is
discouraged and Charities need to
be proactive in deciding what
data they will keep and for what
duration. The GDPR policies on data
retention should always be
interpreted to mean the shortest
possible period.

Whoever opposes the existing authority opposes what God has ordered; and
anyone who does so will bring judgment on himself.

“

Although the regulation
does not provide a specific
timeframe for the retention of
personal data, generally, in
keeping with the objective of
the GDPR, personal data must
not be kept for longer periods
than is necessary.

”
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Data subject information retention periods for
organisations varies depending on the subject matter,
various regulatory requirements, industry practice and
lawful business need. For instance, according to HMRC,
Gift Aid declarations need to be kept for six years, but if a
donor gave once, and has since lapsed for three years,
then their data can be minimized to only that which is
essential for HMRC’s purposes, while payments cash book
or records of payments made are kept for a minimum of
six years from the end of the financial year in which the
transaction was made as required by law.

Rights of Data Subjects
The rights accorded the data subjects under the
regulation includes but is not limited to the following:
• The right to be adequately informed by the Charity;
the purpose for which the data is being collected.
• The right of access to a copy of the information held
on a subject. This can be done through a subject
access request form or a formal written request.
• A right to prevent processing for direct marketing.
• A right to object to decisions being taken by
automated means.
• A right to ask that personal data be rectified, erased,
blocked or destroyed.
• A right to claim damages for a breach of the regulation.

Ensuring Compliance
The table below summarises the overall tasks that should be considered as part of charities efforts to become GDPR
compliant, along with additional considerations in respect of subject data:

KEY STEP

[4]

QUESTIONS TO CONSIDER

IMPLICATIONS/DETAILED ACTIONS

Information you hold:
You should document
what personal data you
hold, where it came from
and who you share it with

•
•
•
•

Communicating Privacy
Information: You should
review
your
current
privacy notices and put
a plan in place for making
any necessary changes
in time for GDPR implementation.

• Have you reviewed your current
privacy notices? Are any changes
required?
• Is this information provided in a
concise, easy to understand and
clear language

GDPR requires Charities to tell people
additional things. For example, your lawful
basis for processing the data, data retention
periods and those individuals that have the
right to complain to the ICO (and the process
by which they can do this).

Subject Access requests
(SAR): You should update
your procedures and plan
how you will handle
requests within the new
timescales and provide any
additional information.

•

• In most cases you won’t be able to charge for
complying with a request.
• You can refuse or charge for requests that are
manifestly unfounded or excessive but you
must tell the individual why you have refused
the request and inform them they have the
right to the supervisory authority and to a
judicial remedy, within one month.
• Under the GDPR, organisations can withhold
personal data if disclosing it would ‘adversely
affect the rights and freedoms of others.
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What personal data do you hold?
Where did it come from?
Where is this information stored?
Who have you shared this
information with?

The new timescales mean you
will have a month to comply
rather than 40 days.

• Effective policies and procedures documenting
any processes involving personal data must
be in place.
• A data audit is a key step in understanding
what data is held, where it is and the basis
on which it has been obtained.

For rulers are not to be feared by those who do good, but by those who do evil. Would
you like to be unafraid of those in authority? Then do what is good, and they will
praise you

STAR
STRATEGIC TRAINING ON AWARENESS OF REGULATIONS

“

...LEGALLY SPEAKING

You can refuse or charge for
requests that are manifestly
unfounded or excessive but
you must tell the individual
why you have refused the
request and inform them they
have the right to the
supervisory authority and to
a judicial remedy, within
one month.

”

Children: You should start
thinking
now
about
whether you need to put
systems in place to verify
individuals’ ages and to
obtain parental or guardian
consent for any data
processing activity.

• Do you need to put systems in place • Under Article 8(2) GDPR, charities will need to
to verify individual’s ages?
make “reasonable efforts” to verify that
• If yes, how would you go about
consent has been given or authorised by the
getting parental or guardian
holder of parental responsibility.
consent?
• However, charities will not need to seek
the consent of parental figures when the
processing is related to preventive or
counselling services offered directly to the child.

Data Breaches: You
should make sure you
have the right procedures
in place to detect, report
and investigate a personal
data breach.

• Are there processes in place to
detect, report and investigate a
personal data breach?
• Are these processes documented?

• The GDPR requires all organisations to report
certain types of data breach to the ICO and
individuals in some cases.
• The ICO must be notified of a breach if it is
likely to result in a risk to the rights and
freedoms of individuals, i.e. a significant
economic or social disadvantage; in most cases
you will also need to inform the individual.

Ensuring an environment of total compliance
to regulatory provisions requires the joint
effort of all RCCG UK stakeholders. Our aim
is to ensure that RCCG UK maintains a default
legal compliant culture, thereby becoming our
regulators’ foremost partner in the UK Charity
Sector.
Legal Department
RCCG UK Central Office
legal@rccg.co.uk

Everyone must obey state authorities, because no authority exists without God's
permission, and the existing authorities have been put there by God.
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KNOW YOUR

REGULATOR
Churches in the UK operate in a highly
regulated environment, and as an
organisation, RCCG UK has taken
steps to ensure that all its affiliated
Parishes have a default legal
compliant culture and that we
become our regulators’ foremost
partner in the Charity Sector.
As mentioned in preceding pages, the
Data protection law is changing
on the 25th of May 2018 and
organisations must ready for the
changes. The Reputation of a charity
is its most valuable asset. According to
the Information Commissioner,
“Companies that fail to keep personal
data safe risk long-lasting reputational
damage that can impact on the future
success of the business”.

“

Organisations who have
access to people’s personal
information have a duty to act
responsibly.

”

Organisations who have access to
people’s personal information have a
duty to act responsibly.
The Information Commissioner’s
Office is the UK's independent body
set up to uphold information rights.
The ICO is a self-funding regulator
from the fines it imposes for non-compliance with data protection or data
breaches.
The Information Commissioner Elizabeth Denham says "We’re all going
to have to change how we think
about data protection.”
“As the Information Commissioner, I’m charged with enforcing
this law, upholding the information rights Parliament has given
individuals in the UK. It’s my job to

help you work within the law and
it’s my job to take action when
you don’t. And whether you’re a
charity, a university, a global
telecoms company or a local
solicitors’ office – the law applies.”
Therefore, if you are a Controller or a
Processor of Data, it is important that
you are aware of the resources
available at the ICO as well as its
enforcement powers.

“

It’s my job to help you
work within the law and it’s
my job to take action when
you don’t. And whether
you’re a charity, a university,
a global telecoms company
or a local solicitors’ office –
the law applies.”

”

Scope
The ICO enforces and oversees the following legislations:
• Data Protection Act 1998 (soon to be replaced by Data Protection
Bill currently going through the UK Parliament)
• Freedom of Information Act 2000
• Privacy and Electronic Communication Regulations 2003
• Environmental Information Regulations 2004
Responsibility
The ICO is responsible for data protection in England, Scotland, Wales and
Northern Ireland, as well as some international duties.
ROLE of the ICO
• Encourage good practice
• Assess eligible complaints
• Advise individuals and organisations
• Take appropriate action where legislation has not beencontinued
compliedon
with.
page 7
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Whoever opposes the existing authority opposes what God has ordered; and anyone
who does so will bring judgment on himself.
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To assist charities with their responsibility, the ICO has come out with 5 top tips listed below:
1.

Tell people what you are doing with their data
People should know what you are doing with their information and who it will be shared with. This is a
legal requirement (as well as established best practice), so it is important you are open and honest with
people about how their data will be used.

2.

Make sure your staff are adequately trained
New employees must receive data protection training to explain how they should store and handle
personal information. Refresher training should be provided at regular intervals for existing staff.

3.

Use strong passwords
There is no point protecting the personal information you hold with a password if that password is easy
to guess. All passwords should contain upper and lower case letters, a number and ideally a symbol.
This will help to keep your information secure from would-be thieves.

4.

Encrypt all portable devices
Make sure all portable devices such as memory sticks and laptops used to store personal information
are encrypted.

5.

Only keep people’s information for as long as necessary
Make sure your organisation has established retention periods in place and set up a process for
deleting personal information once it is no longer required.

Bibliography
https://ico.org.uk/about-the-ico/news-and-events/news-and-blogs/2017/02/fundraising-and-regulatorycompliance-conference/
https://ico.org.uk/for-organisations/guide-to-data-protection/privacy-notices-transparency-andcontrol/what-should-you-include-in-your-privacy-notice/

For rulers are not to be feared by those who do good, but by those who do evil.
Would you like to be unafraid of those in authority? Then do what is good, and they
will praise you
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MANAGING CONSENT
UNDER THE GENERAL
DATA
PROTECTION
REGULATION (GDPR)

by RCCG UK Central Office Legal Department.

The General Data Protection
Regulation 2016 governs how
organisations handle information
relating to an identified or identifiable living individual.
The GDPR is a regulation that applies
across the European Union, and it
will be effective in the EU Member
States without any need for further
legislation. However, a Data
Protection Bill is currently passing
through the UK Parliament. As at the
22nd of March 2018, the Bill was at
the Committee stage in Parliament.
This Bill updates data protection laws
in the UK, supplementing the
GDPR, implementing the EU Law
Enforcement Directive, as well as
extending data protection laws to
areas which are not covered by the
GDPR. This Bill will replace the Data
Protection Act 1998.
To process personal data under the
GDPR, you must identify and
document the lawful basis for
processing the data. Every data
activity requires a lawful basis for
processing it.

There are six legal bases for
processing data:
•
•
•
•

Consent of the Data Subject
Legitimate Interest
Performance of a Contract
Compliance with a Legal
Obligation
• Public Interest
• Vital Interest of Data Subject.

Of all the lawful basis for processing
data, most Parishes tend to rely on
the fact that the individual has
consented to their personal data
being collected and used in the
manner and for the purposes in
question.
“According the the European
Commission, "the Regulation introduces new transparency requirements; strengthened rights of
information, access and erasure
(‘right to be forgotten’); silence or
inactivity will no longer be considered
as valid consent, as aclear affirmative
action to express the consent is
required”-to the European Parliament and the Council.
Consent Mechanism
The GDPR sets a high standard
for consent. Clear records must be
kept to demonstrate consent. In
complying with the standard set for

[8]
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organisations relying on consent for
the processing of data, the following
must be satisfied:
• An indication of consent must be
unambiguous and involve clear
affirmative action.
• Consent should be separate from
other terms and conditions.
It should not generally be a
precondition of signing up to
a service.
• The GDPR specifically bans
pre-ticked ‘opt-in’ boxes.
• Consent should be specific and
granular for distinct processing
operations. In effect, organisations
should obtain separate consent
for separate things.
• Name any third party controllers
who will rely on the consent.
• There must be an easy way to
withdraw consent at any time.

“

According the the
European Commission, "the
Regulation introduces new
transparency requirements;
strengthened rights of
information, access and
erasure (‘right to be
forgotten’); silence or inactivity
will no longer be considered
as valid consent, as a clear
affirmative action to express
the consent is required” Communication from the
Commission to the European
Parliament and the
Council.

”

Everyone must obey state authorities, because no authority exists without God's
permission, and the existing authorities have been put there by God.
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The GDPR sets a high
standard for consent. Clear
records must be kept to
demonstrate consent.

”

How to obtain, record and
manage consent.
Requesting for Consent
1. Make your consent request prominent, concise, and separate from other terms and conditions
and easy to understand.
i. Use clear, straightforward language.
ii. Use consistent language and methods across multiple consent options.
2. What information should you include?
i. The name of your organisation and the names of any third parties who will rely on the consent.
ii. The purpose of processing (why you want the data)
iii. The processing activities (what you will do with the data)
iv. That individuals can withdraw their consent at any time. It is best practice to let them how
to withdraw their consent.
3. Methods you can use to obtain consent
The method must meet the standard of an unambiguous indication by clear affirmative action. You can
not rely on silence, inactivity, pre-ticked boxes, opt-out boxes, default settings or blanket acceptance of
your terms and conditions.
You must ask people to actively opt-in. For example,
i. Signing a consent statement on a paper form.
ii. Ticking an opt-in on paper or electronically.
iii. Clicking an opt-in button or link online.
iv. Responding to an email requesting consent.
v. Answering yes to a clear oral consent request.
4. How to record consent
Where you rely on consent to process data, you must have an effective audit trail of how and when consent
was given. You need to check your process for collecting consent.
Your records must demonstrate the following:
i.
Who consented: the name of the individual or other identified (e.g. online user name,
session ID etc.)
ii. When they consented: a copy of dated documents or online records that include a time stamp.
iii. For oral consent, a note of the time and the date of the conversation. Your records should include
a copy of the script used at that time.
iv. What they were told at the time of obtaining the consent. A master copy of the document or
data capture form containing the consent statement in use at that time should be kept.

Whoever opposes the existing authority opposes what God has ordered; and anyone
who does so will bring judgment on himself.

April 2018
STAR BI-ANNUAL NEWSLETTER

[9]

STAR
STRATEGIC TRAINING ON AWARENESS OF REGULATIONS

...LEGALLY SPEAKING

5. How they consented.
i.
Written Consent: a copy of the relevant data capture form.
ii. Online Consent: record should include the data submitted as well as a timestamp to link it to the
relevant version of the data capture form.
iii. Oral Consent: Keep a note of the conversation.
6. Withdrawing Consent
Parishes will need to put proper withdrawal procedures in place. An individual must be able to opt out at any
time they choose and on their own initiative.
If possible, individuals should be able to withdraw their consent using the same methods as when they gave it.
Good practices to adopt
•
Publicise both online preference management tools and other ways of opting out, such as customer
service phone numbers.
•
If someone originally gave consent on paper or in person, it may not be enough to offer only an
online opt-out.
•
Provide both anytime opt-out mechanisms and opt-out reply to every contact. This could include
an unsubscribe line in an email, or an opt-out phone number, address or web link printed in a letter.
•
Make your consent request prominent.

Conclusion
Parishes should adopt a mechanism for obtaining consent. Other Parishes
may only need to review their current consent mechanism. While you are
not required to automatically review in preparation for the GDPR, you need
to check that your existing consent meets the GDPR standard.
Compliance is a journey. Your obligation does not end when you obtain
consent. You need to offer the data subject ongoing choice and control.
This should be part of your ongoing relationship of trust with individuals.
It is good practice to provide preference management tools like privacy
dashboards to allow people to access and update their consent settings
easily.

“

Compliance is a
journey. Your obligation
does not end when you
obtain consent. You need to
offer the data subject
ongoing choice and control.
This should be part of your
ongoing relationship of trust
with individuals.

”

Consent is not the only lawful basis for processing data. Parishes could
explore other lawful basis that is more appropriate.
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For rulers are not to be feared by those who do good, but by those who do evil. Would
you like to be unafraid of those in authority? Then do what is good, and they will
praise you
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Asking for consent
We have checked that consent is the most appropriate lawful basis for processing.
We have made the request for consent prominent and separate from our terms and conditions.
We ask people to positively opt-in.
We do not use pre-ticked boxes or any other type of consent by default.
We use clear, plain language that is easy to understand.
We specify why we want the data and what we are going to do with it.
We give granular options to consent to independent processing operations.
We have named our organisation and any third parties.
We tell individuals they can withdraw their consent.
We ensure that the individual can refuse to consent without detriment.
We do not make consent a precondition of a service.
If we offer online services directly to children, we only seek consent if we have age-verification
and parental-consent measures in place.
Recording consent
We keep a record of when and how we got consent from the individual.
We keep a record of exactly what they were told at the time.
Managing consent
We regularly review consents to check that the relationship, the processing and the purposes
have not changed.
We have processes in place to refresh consent at appropriate intervals, including any
parental consents.
We consider using privacy dashboards or other preference management tools as a matter of
good practice.
We make it easy for individuals to withdraw their consent at any time, and publicise how to do so.
We act on withdrawals of consent as soon as we can.
We do not penalise individuals who wish to withdraw consent.
Bibliography
https://ico.org.uk/media/about-the-ico/consultations/2013552/gdpr-consent-guidance-consultation-form-201703.pdf
https://ico.org.uk/for-organisations/guide-to-the-general-data-protection-regulation-gdpr/lawful-basis-for-processing/consent
https://ico.org.uk/for-organisations/guide-to-the-general-data-protection-regulation-gdpr
https://ec.europa.eu/commission/sites/beta-political/files/data-protection-communication-com.2018.43.3_en.pdf

Everyone must obey state authorities, because no authority exists without God's
permission, and the existing authorities have been put there by God.
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UNDERSTANDING YOUR

CHARITY REPORTING
AND ACCOUNTING
REQUIREMENTS
by Tobi Labeodan FCCA
All charities, whether registered with
the charity commission or not, must
prepare accounts and make them
available on request. As such, some
basic regulations and requirements
apply. Exactly what is needed will
depend on a number of factors
such as income, gross assets or
constitution of the charity.
You must keep accounting records,
and prepare annual accounts,
which must be made available to
the public on request. The duty to
file accounts and prepare annual
reports with the Charity Commission applies to all Charitable Incorpo-

rated Organisations (irrespective of
income) and to all other registered
charities whose gross yearly income
exceeds £25,000.

“

If you are registered with
Companies House as an
incorporated organisation,
your reporting duties and
requirement will increase in
addition to those required by
the Charity Commission.

”

The duty to complete and file the
Annual Return with the Charity
Commission applies to all Charitable
Incorporated Organisations, and

to all other registered charities
whose gross yearly income exceeds
£10,000.
If you are registered with Companies
House as an incorporated organisation, your reporting duties and
requirement will increase in addition
to those required by the Charity
Commission.

“

The duty to complete and
file the Annual Return with the
Charity Commission applies to
all Charitable Incorporated
Organisations, and to all other
registered charities whose
gross yearly income exceeds
£10,000.

”

Basic Reporting and Accounting Requirements – by Income Threshold
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Whoever opposes the existing authority opposes what God has ordered; and
anyone who does so will bring judgment on himself.
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Preparing annual trustees report
and accounts
As shown above, the type of reporting requirement varies by level of
income and trustees must be aware
and knowledgeable about specific
requirements that are applicable to
them and their charity.
The annual trustees report and
accounts consist of mainly four basic
elements (charities with less complex
affairs):
1. The Annual Return form
This enables the Charity Commission
to ensure that the details of every
charity on the register of charities
are as complete and accurate as
possible. The annual return gives the
commission basic financial details,
and details of contacts, trustees,
activities and of the charity’s
classification.
2. The Annual Accounts
This is a record of income and
expenditure usually covering a
period of 12 months. This may be
prepared on either the receipts and
payments basis or the accruals basis.
Which of these is needed will
depend on the income of the charity
and whether or not it has been set
up as a company.
Receipts and payments method is
the simpler of the two methods of
preparation and may be adopted
where a non-company charity has a
gross income of £250,000 or less
during the year. It consists of an
account summarising all money
received and paid out by the
charity in the financial year, and a

statement giving details of its assets
and liabilities at the end of the year.
Charitable companies are not
allowed by company law to adopt
this method.
Accruals method will be applicable
to non-company charities with a
gross income of over £250,000
during the financial year, and all
charitable companies must prepare
their accounts on the accruals basis
in accordance with the applicable
Statement
of
Recommended
Practice (SORP). The SORP to follow
will depend upon the charity’s
financial year. They contain a
balance sheet, a statement of
financial activities and explanatory
notes. These accounts are required
in accountancy terms to show a
‘true and fair view’.
3. The Annual Report
This is a report that helps people to
understand what your charity does.
The report tells people:
• about your charity’s work
• where your money comes from
• how you have spent your money
in the past year

...LEGALLY SPEAKING

independently
examined
and
audited where gross annual income
is more than £1m. An independent
examination is less thorough than
an audit and an examiner must:
• have the ability and experience
to conduct the examination
• not have a close relationship
with any of the charity’s trustees
• not be involved in the day-today running of the charity.
In conclusion, the annual return
form is completed when submitted
with applicable elements – annual
accounts, annual report and
independent examiner report.
Trustees need to know and be
able to differentiate between an
independent examination and an
audit. Whilst trustees may opt for an
audit (for charities with an income
of less than £1m), an independent
examination works out to be less
expensive than an audit.
Tobi Labeodan FCCA
info@mattans.com

Whether you complete a simple or
full trustees’ annual report, by law
trustees must report how they have
carried out their charity’s purposes
for the public benefit.
4. Independent Examination or
Audit
Trustees must have their accounts
independently examined or audited.
Charities with a gross annual
income of more than £25,000 are
required to have their accounts

For rulers are not to be feared by those who do good, but by those who do evil.
Would you like to be unafraid of those in authority? Then do what is good, and they
will praise you
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RCCG UK CENTRAL OFFICE

STAR

(Strategic Trainings on Awareness of Regulations)
TRUSTEES TRAINING TOOL KIT CD/DVD

LOOKING FOR A BESPOKE
TRANNING RESOURCE FOR
THE TRUSTEES OF YOUR PARISH?
WHY NOT PURCHASE A COPY OF OUR
TRUSTEES’ TRAINING

AUDIO CD AND DVD

For further enquiries:
Please email sales@rccg.co.uk or call 020 8171 1030

STAR

RCCG UK CENTRAL OFFICE

(Strategic Trainings on Awareness of Regulations) 2018

Event

STAR Webinar

Save the Dates!
Date

STAR Pastors,
Trustees and Key Staff
Conference
STAR Webinar
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Time

23rd June

9am

1st September

10am – 5:00pm

3rd November

9am – 12:30pm

Everyone must obey state authorities, because no authority exists without God's
permission, and the existing authorities have been put there by God.
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REMINDER! Pastors’ Covenant
Strategic Trainings on Awareness of Regulations

The “Pastors’ Covenant with RCCG” document is to be signed by all Parishes who
would like to remain a part of RCCG family of Parishes in the UK.
It provides terms and conditions applicable to the closure of a Parish and/or
change of Parish Leadership.

This is a mandatory document for all Parish Pastors to sign, along with a witness and
return by post. To request a copy of the document please email legal@rccg.co.uk

RCCG UK CENTRAL OFFICE
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Agreement for Common Purposes (AFCP)
The AFCP is the agreement between RCCG and any given Parish.
It sets out the Statement of Faith and general governance
structure for RCCG.
Legally speaking, a Parish has no authority to use the name and
logo of RCCG without signing the AFCP.
To obtain a copy of the AFCP for your Parish, please email legal@rccg.co.uk
Whoever opposes the existing authority opposes what God has ordered; and anyone
who does so will bring judgment on himself.
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WORD PUZZLE

www.TheVineMedia.Co.Uk; 07852216366

Announcement
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Please contact the Legal Department of the Central Office if you need
Trustees Training at your Parish.
“The Legal Help Desk is just a phone call away.”

Legal Department
RCCG Central Office
Redemption House, Gunnels Wood Park
Gunnels Wood Road, Stevenage SG1 2TA
Tel: +44(0)20 8171 1030
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For rulers are not to be feared by those who do good, but by those who do evil. Would
you like to be unafraid of those in authority? Then do what is good, and they will
praise you

