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EDITOR’S NOTE
his year has had exciting changes in regulations. We have witnessed the
introduction of the General Data Protection Regulation; the Data Protection
Act 2018 which was extensively covered in the April 2018 edition of this
newsletter. We have also seen the uncertainties surrounding the immigration
status of some individuals after Brexit. Also, the Charity Commission completed
its consultation on the content of Charities Annual Returns and had made some
changes to the filing content as will be covered in this edition.

T

We know that our Pastors, Trustees and other relevant stakeholders play a vital role in our campaign for legal
compliance and in the bid to become our regulators’ foremost partner for Charity Governance and Compliance. It
is our desire that we shine as “the light” in this area, so our communities will see our good works and glorify God.
In this edition, we have attempted to summarise guidelines in a few key areas, that will assist our Pastors, Trustees
and key staff members within our Parishes in navigating the constantly changing Charities Regulatory Framework
in the UK, and boost a continuous culture of regulatory compliance. Particularly in this edition, we have added
some scenario tests as a new feature to aid readers’ understanding.
The topics covered include:
• “Update on Changes to Reporting Requirements in Charities Annual Returns and implications for Trustees”
by the Legal Department
• “Transforming the culture of money in the Church” by Stephen Matthews
• “Kingdom & Wisdom of Records, Books and Accountability” by Pastor Mark Igiehon
• “Brexit & Beyond – What’s New?” By Rosalind Nunoo
• General Governance and Compliance Checklist by the Legal Department.
I hope that you find the information in this edition a useful compliance resource.
Have an enjoyable read, be inspired, be blessed and take the necessary action!

Modupe Afolabi
Editor-in-Chief
(Executive Administrator - RCCG UK Central Office)
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Romans 13:1 Everyone must submit to governing authorities. For all authority comes
from God, and those in positions of authority have been placed there by God.
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UPDATE ON CHANGES TO REPORTING
REQUIREMENTS IN

CHARITIES ANNUAL
RETURNS
AND IMPLICATIONS FOR

TRUSTEES

by RCCG Central Office Legal Department

The Charity Commission’s guide titled, the ‘Essential trustee’ breaks down trustees’
role into 6 clear duties:

•
•
•
•
•
•

To ensure that the charity is carrying out its purposes for the public benefit
To comply with the charity’s governing document and the law
To act in your charity’s best interests
To manage the charity’s resources responsibly
To act with reasonable care and skill
To ensure the charity is accountable.

In line with these duties, trustees are
obliged to submit annual returns
and accounts demonstrating how
the charity has met its regulatory
obligations. This will serve as an
indication of how well the trustees
have
discharged
their
duties
summarised above.
The new annual return will focus on
gathering financial and regulatory
information. Charities will have to
use the new Update Charity Details
service to amend registered details, as
these will no longer be a part of the
annual return.
These changes are aimed at promoting transparency and accountability.
David Holdsworth, Deputy CEO of the
Charity Commission, stated that:
“We know the public care deeply
about transparency in this area, and it
is vital that charities, and the
Commission as regulator, respond
constructively to these expectations. I
1

am confident our decision in this area
strikes the right balance between
transparency and protecting the
personal data of individual staff
members in charities.”

reporting requirements highlighted
by
the
Charity
Commission.
Further details are available at
https://www.gov.uk/guidance/
prepare-a-charity-annual-return

The Charity Commission’s Annual
Returns Form ensures that the
details of every charity on the
register of charities are as complete
and accurate as possible. The annual
return gives the Charity Commission
basic financial details, details of
contacts, trustees, activities and the
charity’s classification.”

Salaries and Benefits in Charities
The Charity Commission now require
charities to provide a breakdown of
salaries across income bands and the
amount of total employee benefits for
the highest paid member of staff.

Following a research into public trust
and confidence in charities carried out
by the Charity Commission, it has
been found that the public is
concerned about the high levels of
pay in charities. This has led to the
Charity
Commission
requiring
Charities to provide more information
about salaries to increase accountability. This article cites some new

Following a research into
public trust and confidence
in charities carried out by
the Charity Commission, it
has been found that the
public is concerned about
the high levels of pay in
charities.

“

”

See https://www.bwbllp.com/knowledge/2018/01/05/get-ready-for-changes-to-the-2018-annual-return-charity-commission-confirms-new-questions-will-be-added/ (accessed

on the 1st of October 2018)

Romans 13:2 So anyone who rebels against authority is rebelling against what God
has instituted, and they will be punished.
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Below are some of the new salary and benefits
questions that will now be asked as part of the
annual return:
• During the financial period for this annual return, did
any of your charity’s staff receive total employment
benefits of £60,000 or more?
• If you answer yes to the above question you will be
asked the following:
Enter the number of staff for each of the following salary
bands
• £60,000 - £150,000 (increments of £10,000)
• £150,001-£500,000 (increments of £50,000)
• over £500,000
• What was the value of the total employee benefits
provided by the charity to its highest paid employee?
Although these details will be supplied to the Charity
Commission, they will not be published on the public
register.

Note also that these reporting
requirements will be voluntary for
annual returns in 2018; however,
they will become mandatory for
annual returns in 2019 onwards. This
is to allow charities enough time to
implement changes in information
gathering and management.

“

”

Income from Outside the UK
The annual return will now have questions about overseas income from specific sources. For two categories there
are thresholds. The thresholds were introduced following consultation feedback that this was too much of a regulatory
burden. This information will not be published on the charity’s public register page.
Note also that these reporting requirements will be voluntary for annual returns in 2018; however, they will become
mandatory for annual returns in 2019 onwards. This is to allow charities enough time to implement changes in
information gathering and management.

1.Countries
Charities will be required to select the countries from which they receive income. For each country you will have to
specify the source and the amount subject to the thresholds in point 3.

2.Sources
Charities will be required to report income from:
a) Overseas governments or quasi government bodies;
b) Overseas charities, NGOs (non-governmental organisations) and NPOs (non-profit organisations);
c) Other overseas institutions outside the UK (i.e. other than charities,NGOs and NPOs);
d) Individual donors resident overseas; and
e) Unknown sources/don’t know.

[4]
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Romans 13:3 For the authorities do not strike fear in people who are doing right, but
in those who are doing wrong. Would you like to live without fear of the authorities?
Do what is right, and they will honour you.
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The purposes of these questions are to

“

give the Charity Commission a better
understanding of the income sources of
the charity sector, whilst enabling them to
monitor the risks of overseas
funding sources.

”

Categories c) and d) are subject to thresholds below.

3. Thresholds for c) and d)
The reporting responsibilities will depend on the size of
the charity and the payment amount, as there are
different thresholds in place for different sized charities.
Smaller charities (those with an income of £25,000 or less)
will only be asked to report payments from individual
donors or institutions outside the UK (other than charities,
NGOs and NPOs) if those payments are 80% or more of
the charity’s gross income for the financial year.
Larger charities (those with an income of more than
£25,000) will “only be asked to give the total value of all
of the individual payments from individual donors or
institutions (other than charities, NGOs and NPOs)
outside the UK, which are more than £25,000”.
The Charity Commission stated that charities are not
required to provide a level of detail for this question which
will identify individual donors or private institutions.

The purposes of these questions are to give the
Charity Commission a better understanding of the
income sources of the charity sector, whilst enabling
them to monitor the risks of overseas funding sources.
The Charity Commission would also like to monitor the
possibility of loss of funding for charities that are
reliant on European and/or EU funding following Brexit.

...LEGALLY SPEAKING

transferring money overseas. These new reporting
requirements will require charities to make changes to
their record keeping, which would enable them to
answer questions about methods of transferring money
outside the regulated banking system, and about
monitoring controls and risk management.
Below are some of the Overseas Expenditure
questions that will be required as part of the
Annual Return from 2019:
•

•

•

When sending money outside England and Wales,
did your charity transfer money other than using the
regulated banking system?
What methods to transfer money did the charity
use and what was the value?
I. Cash courier
II. Other charities or NGOs/NPOs
III. Money Service Business (MSB)
IV. Informal Money Transfer Systems
V. Online payment methods (e.g. PayPal)
VI. Others
Does the charity have monitoring controls in place
to monitor overseas expenditure?

Safeguarding
Safeguarding remains an area of concern to the
Charity Commission. Thus it will need to know whether
any trustees, staff or volunteers work directly with
children or adults at risk. The Charity Commission will
also require information on whether DBS checks have
been carried out on these individuals.

Charities will be required to select the
countries from which they receive income.
For each country you will have to specify
the source and the amount.

Overseas Expenditure
The questions surrounding overseas expenditure are to
establish how charities transfer and monitor funds sent
overseas. The Charity Commission wants charities to take
appropriate steps to manage the risks that come with

2
See BWB “Get Ready for changes to the 2018 Annual Return - Charity Commission confirms new questions will be added” available online at https://www.bwbllp.com/knowledge/2018/01/05/get-ready-for-changes-to-the-2018-annual-retur
n-charity-commission-confirms-new-questions-will-be-added/

Romans 13:1 Everyone must submit to governing authorities. For all authority
comes from God, and those in positions of authority have been placed there by God.
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The questions appear as follows:
• Do any trustees, staff or volunteers work directly
and unsupervised with children or adults at risk?
• Have DBS checks been carried out on all the
individuals who are eligible to have them?
Payments to trustees
Charities will be asked:
during the financial period for this annual return, were
any of the trustees:

If the trustees fail to submit the charity’s annual
return, this will be taken as an indication that the
charity is no longer operating or does not exist, and it
may be removed from the register of charities by the
charity commission.
Trustees are to ensure that the charity’s annual return
is submitted on time. The deadline for submitting the
2017 annual return is the 31st of October 2018, if your
charity has a 12-Month accounting period.

I. Paid for being a trustee
II. Paid for providing any professional advice
III. In receipt of other benefits e.g. renting property
IV. Quiz, question 1: change to Charity commission’s
Annual Return
V. Quiz, question 2: indent ‘return from 2019’.
During the financial period for this annual return, were
any employees formerly trustees of the charity?
This information will be published on the charity’s
public register page.
In conclusion, as a charity trustee, there is a legal
requirement to keep your charity’s registered details
up-to-date. It is important that this is updated before
completing the charity’s annual return.
If the charity’s income is more than £10,000, its
annual return must be completed within 10 months of
the end of each financial reporting period.
If the trustees fail to meet this legal requirement, the
charity’s details will be marked ‘overdue’; which could
put off potential donors, funders or volunteers. This
also indicates that there are governance problems with
the charity.

1. Which details are required on the Charity Commission Annual Return?
2. List the new salary and benefits questions that will now be asked as part of the Annual Return.
3. List one of the new Overseas Expenditure questions that will be required as part of the Annual
Return from 2019.
continued on page 7
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Romans 13:2 So anyone who rebels against authority is rebelling against what God
has instituted, and they will be punished.
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by Stephen Matthews

Don’t let it be you!!
At Stewardship, we are involved with churches (leaders,
trustees and treasurers), with regulators (HMRC and the
Charity Commission) and sometimes with the media,
often dealing with:
• Individual churches having really muddled problems;
• The church generally being seen as bad with money;
• Church leaders perceived to be manipulating
congregations;
• A lack of Christian teaching about money;
• Damaged church reputations;
• Comments from regulators, such as “we have a great
problem with the UK church”.
Churches which do not handle money well can become
vulnerable to its power, leaving us no different from the
rest of society; missing out on the joyous generosity
experienced by the Jerusalem church of Acts or the
Macedonian churches in 2 Corinthians.
There can also be churches where cynicism grows.
Givers become sceptical; the media (social or
institutional) comment adversely; charity regulators get
more involved; the general public lose confidence.

Churches which do not handle money
well can become vulnerable to its power,
leaving us no different from the rest of
society; missing out on the joyous
generosity experienced by the Jerusalem
church of Acts or the Macedonian
churches in 2 Corinthians

“

”

Why is the way that the church handles money
important?
Money, sex and power remain three significant and
enduring dangers facing churches, church leaders and
Christians. Jesus spoke extensively on all three topics,
with many New Testament letters addressing unhealthy
situations caused by them.

At its worst, the unthinkable happens! We have seen
losses, some very large indeed, from fraud, theft, and
the misuse of funds - leading to ministries being
discredited, reputations damaged, and leaders being
required to make good financial losses. This is not ‘other
sorts’ of churches, but ordinary churches including
yours.
Romans 13:3 For the authorities do not strike fear in people who are doing right, but
in those who are doing wrong. Would you like to live without fear of the authorities?
Do what is right, and they will honour you..
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The Power of Money
Money is not ‘neutral’; it carries power and allurement. Jesus said, “No one can serve
two masters….you cannot serve both God and money.” Money is characterised as a
rival god; a power seeking our worship and devotion and with the love of money
described as a “root of all kinds of evil”. We need to confront this rival god.

Raising the standard
For a subject spoken of so openly in the Bible, churches are generally silent about money,
except when they need it! Are we:
• Providing discipleship in generosity?
• Calling for a radical heartfelt change in the way that we think about and handle
money?
• Understanding how money should flow for the benefit of others and the Kingdom?
Churches have either grown comfortable in this silence OR speak about money too
much, but in ways that do not reflect the full message of Jesus.

Leaky buckets

£

We do not want churches to be leaky buckets, allowing money to seep away in ways
which:
• Prevent us being good stewards;
• Frustrate the mission;
• Alarm regulators (both HMRC and the Charity Commission);
• Demonstrate naivety or over control.
Churches which administer money well are undoubtedly more effective.

What is the Triple “A” rating?
In the “City”, triple “A” measures financial strength. Here, we apply the concept to
churches, being shorthand for three attributes important for churches and church leaders
to live by when it comes to handling money. The attributes which stem primarily from 2
Corinthians, chapter 8 are:
• Attitude
• Accountability
• Administration
.

Attitude
In verse 2, the attitude of the Macedonian church is explained as one of rich generosity,
made all the more remarkable as it came during a time of severe trial and extreme
poverty. Generosity is a heart attitude where we recognise God’s provision and:
•
•
•
•
•

Do not grasp it for ourselves;
Do not unduly pressurise people to give;
Apply it to bring about good;
Use it to enhance Kingdom values;
Intentionally seek to store up treasures in heaven.

Churches with a good attitude tend to be more energised, exciting and effective.

[8]
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Romans 13:1 Everyone must submit to governing authorities. For all authority
comes from God, and those in positions of authority have been placed there by God..
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Accountability
Later, we see that Titus and another well respected leader were sent together to receive
the offering. This arrangement does not cast doubt on Titus’ character, but rather reflects
Paul’s wisdom recognising the benefits of accountability as:
•
•
•
•

Providing reputational protection;
Building confidence and trust;
Doing what is expected and right in the eyes of man as well as God;
Avoiding criticism.

Good churches today seek to: build finance teams, report openly and encourage challenge.
.

We see that Titus and another well
respected leader were sent together to
receive the offering. This arrangement
does not cast doubt on Titus’ character,
but rather reflects Paul’s wisdom
recognising the benefits of
accountability

“

Administration
The administration of the offering is addressed
where Paul:
• Sees it as honouring the Lord himself;
• Understood that good administration is not the
enemy of generosity;
• Wanted to ensure that money did not simply
“drain away”.
Good administration does not have to be
constraining, often the opposite applies. Churches
which budget, operate good financial controls and
monitor finances are effective, but still “safe” and
free to make intentional, informed and good
decisions about money..

Good administration does not
have to be constraining, often the
opposite applies. Churches which
budget, operate good financial
controls and monitor finances are
effective, but still “safe” and free to
make intentional, informed and good
decisions about money.

“

”

”

Conclusion
Good attitude - Good accountability - Good
administration; let that be you!! To help
that be you, please use our free Financial
Health Check (see the resources section of the
Stewardship website https://www.stewarship.org.uk/support-services/financial-healthcheck-for-churches) to better understand
where your church is at.
.

1. List a few ways we can raise the standard regarding
how the church talks about money.
2. What is the Triple A rating referred to in the article?
3. Mention a few ways we can be accountable in Church?

Romans 13:2 So anyone who rebels against authority is rebelling against what God
has instituted, and they will be punished.
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OF RECORDS,
BOOKS AND
ACCOUNTABILITY

Our kingdom, God’s kingdom is the
kingdom of books and records. We
ought therefore to be people of
records and books. I have had many
life-defining encounters with this
incredible revelation. I will share a
few.

Life-significant encounter with
records in the Holy Land

Some years ago, my wife and I were
blessed to go on pilgrimage to Israel
for the first time. That was a
life-defining encounter which I
strongly recommend to all. From day
to day, we, as did all the groups,
would go to various sites of spiritual
and historical interest. At each site,
we would hear from our wonderful
tour guide, a lady named Debra who
is a messianic-Jew, share revelation
and application for life and then
pray all manners of prayers. At one
of the sites, Debra asked our group
why the Bible took time to record
numbers of fishes caught, etc. Then
we got a number of revelatory
explanations. Firstly, the numbers
are given because the Jewish and
Biblical tradition is a tradition of
detailed record-keeping; secondly,

[10]
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the Jewish tradition emphasises
accountability and accuracy of
records; thirdly, the record of fishes
caught was to be used practically.
First practical use is that as the
Jewish culture is accountabilityminded, the fishing boat business
partners would have needed to
carefully divide and share the profits
from the catch. For that purpose,
records were needed. Second
practical use is for the calculation of
tithes that the fishing business
partners would pay as the Jews are
careful about paying the right tithe.
You may recall that Jesus
commended the Pharisees and
Sadducees for incredible exactitude
of calculation to make sure they paid
right tithe, but he rebuked them for
then ignoring weighty matters of
righteousness, justice and mercy.

Our kingdom, God’s
kingdom is the kingdom of
books and records. We ought
therefore to be people of
records and books

“

”

by Pastor Mark Igiehon
Third application is that the fishing
partners would have to pay taxes to
the authorities from their profit and
therefore exact numbering records
would be needed for meeting their
tax obligations to governmental
authorities.

Life-defining encounter with
records of the old Holborn
Central Parish

Our local assembly was so blessed
when in 2007/2008, the Lord gave
us the great miracle of taking over
the magnificent tabernacle in
Aberdeen City Centre now called
the City of God, which used to be
home to the Holborn Central Parish
(HCP) Church of Scotland. That was
a life and spiritual city-defining
experience. When we took over the
buildings, we were overwhelmed
when we were handed detailed and
incredible records of the church
from its establishment in 1836. The
records were incredibly uplifting,
illuminating, inspiring and fearful at
the same time.

Romans 13:3 For the authorities do not strike fear in people who are doing right, but
in those who are doing wrong. Would you like to live without fear of the authorities?
Do what is right, and they will honour you.
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From the records (written, oral, wall memorial, stained
glass inscriptions), we discovered for example, that much
like we do in RCCG, ten men who were mandated to
lead the building of the original 1836 church and that
they did it so well and in such record time, that the ten
named men were greatly honoured, blessed and
commended to God. We also learnt about the numerous
missions across the nations in the 18th and 19th century
that the original HCP Church sponsored and supported.
It was interesting as we saw plaques naming places in
their then names: Tanganyika (now Tanzania), Ceylon
(now Sri-Lanka) for example. We also learnt from the
handed-over records that the church was the home
church for the Aberdeen-based Gordon Highlanders
Army Regiment and on occasions, the military would
march to church in an impressive and God-glorifying
spectacle. We also learnt that in relation to attendance,
that local assembly at its zenith numbered three to four
thousand on Sundays; and based on its attendance rate,
it was ranked the third/fourth largest church amongst
the local churches in the Church of Scotland. In addition
we learnt about their most remarkable leader, the
famous Rev. Dr McClymont under whose reverend-ship,
the church grew to its zenith and who himself became
the moderator of the entire Church of Scotland for some
season. Furthermore, the 100th anniversary of the
church in 1936 was marked by the construction of a
second building named the McClymont Hall which is
today situated a short distance away from the original
Church building; and how the widow of Rev Dr
McClymont gave the most significant named donation
towards the McClymont Building.

...LEGALLY SPEAKING

young church plant, that great number of church
buildings in the centre of our home city Aberdeen had
been converted to ungodly purposes. We also came to
understand that our city Aberdeen was once described
as the most ungodly city in the United Kingdom because
of the incredible proportion of former church buildings
turned into night clubs, bars and other ungodly uses.
Hearing that we yearned for the Lord to enable us take
over one disused church building so that we can put
“one gate” against that trend. We then declared by the
grace of God that we shall call the new location
whenever God made that possible, the ‘City of God’ as
a prophetic declaration over the city of Aberdeen and
prophetic rejection of its appellation by some as the most
ungodly city. Miraculously, the Lord made room for us
and used us to redeem the former church building and
consistent with the prophetic and covenantal name, we
re-named the church building “The City of God”. Then
we moved in and fearfully discovered that on the stained
glass on the upper windows were inscribed amongst
others: Joshua 6.16b: And Joshua told the people, shout
for God has given you the city. That became a fearful
and wonderful confirmation of the new name “City of
God.” The stained glass was originally installed for the
Gordon Highlanders Regiment.

Much of the records both inspired and frightened us (in
a good way). For example, considering the great missions
impact that the church made, we are inspired, reminded
and challenged to continue that tradition. For the military
role of the old church, we were already a growing
congregation ‘militant’ in outlook and outreaching, and
that was solidified by the records of the military
connections of the tabernacle. However, most enduring
is the question of the name of our church. As a
church-plant, we started as Jesus House Aberdeen and
we registered as such. We took the name of our sending
church – RCCG Jesus House Port Harcourt. We saw as a
Romans 13:1 Everyone must submit to governing authorities. For all authority
comes from God, and those in positions of authority have been placed there by God.
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THE NECESSITIES, JOYS, BENEFITS AND TYPES OF KINGDOM RECORDS AND BOOKS-KEEPING
The Lord is interested in the acts of the saints, the stewardship of his ministers, both spiritual and governmental.
For which purpose, we must all give an account of our stewardship - Hebrews 13:17. We must all give account,
consequently we must all keep good and excellent records.
1. The Bible is God inspired record of His-story.
The Bible’s 66 books are the best records of history and
by them, we can put all human history in true
perspective; civilisations, great kingdoms and empires
and so forth. The Bible is the perfect record and history
of God’s dealings with mankind. Through the eyes of
the Bible, we understand that history is not just a
collection and succession of random sagas and records
of civilisations, but of God’s eternal plan woven through
the fabric of history.
2. Testimony Records of God’s marvellous works in
and through His People.
Great number of people irrespective of what status in
society would want to know what is happening with us
in God’s House. So diligent records of what great things
God is doing ought to be kept and carefully broadcast.
See 2 Kings 8:4 Just as she came in, the king was talking with
Gehazi, Elisha’s servant, and saying, “Tell me some
stories of the great things Elisha has done.”
3. Financial records and accounting of our
stewardship and service.
Everyone entrusted with resources and office will be
required to account for their service and stewardship.
We will all have to provide an account to our Heavenly
Father of our stewardship here on earth. We are
required to account for our stewardship to our
supervisors at work, business, careers and schools. We
are surely required to be accountable to governmental
authorities. Careful record-keeping is necessary to be
able to discharge these responsibilities. We ought to
keep such records. See Luke 16:2 “So he called him and said to him … Give an
accounting of your management [of my affairs]”.

marriage and deaths and that continued until local and
town councils became the custodian for such vital
information. We ought to keep such records.
Such records are kept in Heaven. See Ps 87.6 ERV “The Lord keeps a list of all his people, and he
knows where each of them was born.”
5. Records of progress, projects, missions and
operations.
Nehemiah 3 well describes and records the names,
manners and division of labour and all those families and
clans who volunteered for the Nehemiah-led project to
rebuild the broken walls of Jerusalem. There we find an
excellent register of those who helped the Lord and
Nehemiah to build and those who did not help in
rebuilding the broken walls of Jerusalem. We ought to
keep such records. See Nehemiah 3:3- 5 –
“The Fish Gate was built by the sons of Hassenaah;
they did the whole thing—cut the beams, hung the
doors, and made the bolts and bars. Meremoth
(son of Uriah, son of Hakkoz) repaired the next section of wall, and beyond him were Meshullam (son
of Berechiah, son of Meshezabel) and Zadok (son
of Baana). Next were the men from Tekoa, but
their leaders were lazy and didn’t help.”

Great number of people irrespective of
what status in society would want to
know what is happening with us in God’s
House. So diligent records of what great
things God is doing ought to kept and
carefully broadcast

“

”

4. Records of births and other milestones of life.
For many centuries, the local churches in Europe were
vital record-keepers for cities, towns and communities.
The early churches kept the records of births, baptisms,

[12]
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6. Records of salvation and repentance.
The Malachi generation was rather estranged from
God’s ways and the Lord was Himself careful to detail
their ungodly ways and asked them to repent. Of that
generation, many openly repented and committed to
living right before the Lord. A careful record was taken
of all those who feared the Lord, repented and
determined to walk rightly before the Lord. We ought
to keep such records of salvation, re-dedication,
baptisms and so forth. See Malachi 3:16-18
“Then those who feared and loved the Lord spoke
often of him to each other. And he had a Book of
Remembrance drawn up in which he recorded the
names of those who feared him and loved to think
about him. “They shall be mine,” says the Lord
Almighty, “in that day when I make up my jewels.
And I will spare them as a man spares an obedient
and dutiful son. Then you will see the difference
between God’s treatment of good men and bad,
between those who serve him and those who
don’t.”
7. Personal and organisational records, wills and
life-lessons.
See 2 Kings 2:20-21
“The rest of the life and times of Hezekiah, along
with his projects, especially the way he engineered
the Upper Pool and brought water into the city,
are written in The Chronicles of the Kings of
Judah. Hezekiah died and was buried with his
ancestors. His son Manasseh became the next
king.”
It is great wisdom and a great blessing to settle your
affairs while still alive.
Some never have the
opportunity. Some have the opportunity but do not
take it up. You now have both the blessedness and the
opportunity.
So move yourself to take action. So go through your
affairs. Settle your future affairs by writing your will and
taking other careful steps to settle your affairs. It will
be a great blessing to your family and remove many
griefs in the years to come.
King David was old, weak and bed-ridden. Then one
day, his son Adonijah decided to declare himself as the
next king. He had a great coronation party. Nathan

...LEGALLY SPEAKING

who was King David’s pastor was surprised because he
had not heard David say that Adonijah will succeed him
as king. So he went to David and asked him. The
incident and the intervention of Nathan compelled and
gave David the opportunity to settle his affairs properly.
He appointed Solomon as king. See 1 Kings Chapters
1 & 2. Consider how Nathan helped David to settle his
affairs. Let this article in your hands be your “Nathan”
prompt today.
So consider your affairs closely under the leading of the
Holy Spirit; consider the future beyond you; settle
needful matters; identify future threats to your family,
to your legacy, to your community and people; write
your will and take other steps to settle your affairs to
the extent best possible; that way, you can bequeath a
secure future to your family and successors.
Apart from will-writing, consider documenting
life-walk and life-lessons so that those coming behind
can learn and do better than those before them. Go
beyond biography and write life analysis.
Organisations ought also to write careful records of
their journeys thus far; motivations, achievements, challenges and failures and crucially dreams for the future.
In doing so, be careful to establish the right Godly
motivation. What is the purpose of memoirs? Is it pride,
self-aggrandisement, return favours, attack on others
or to settle scores? Better still, it is important to write
for life examination and lessons for future generations
to encourage them in their walk with God. Memoirs
are one way and video history is another. The books of
1&2 Kings and 1&2 Chronicles are such records.

8. Book of Life in Heaven.
Heaven keeps an incredibly detailed record of those
who are for God and His Christ. The names of all who
have accepted Christ and lived for God, are carefully
kept and recorded in the Book of Life.

Organisations ought also to write
careful records of their journeys thus far;
motivations, achievements, challenges and
failures and crucially dreams for
the future.

“

Romans 13:3 For the authorities do not strike fear in people who are doing right, but
in those who are doing wrong. Would you like to live without fear of the authorities?
Do what is right, and they will honour you

”
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BREXIT & BEYOND
WHAT’S NEW?
By Rosalind Nunoo
of Wellers Law Group LLP

“Are you sitting comfortably?”
There is a lot of speculation and scaremongering about what will happen after Brexit. The truth is – in
practice, no one knows.

What’s New in the
Immigration World
this year –?
European Union nationals and their
family members in the UK are
currently in a bit of a turmoil over
what will happen to them when we
finally flee the EU nest. They are
naturally concerned that they may
be forced to leave the UK after
March 2019.
The UK Government has been clear
that those who are already
established in the UK will be
allowed to stay on, but they must
have documentation to show their
residence. A new scheme known
as Implementation of Settled
Status has gone on trial to make
the process less stressful.
The somewhat funny aspect of this
is that, to apply for documentation
would only cost them £65 but
some are unwilling to do so. I sense
those from the non- EU nations

[14]
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shaking their heads at the cost.
Because we all know that to get
any form of documentation to
remain in the UK legally, you are
looking at spending no less than
£1,533 for two and a half years of
freedom in the UK. How is that
fair? The difference in price is
massive.
The idea of paying £200 a year
towards healthcare (whether you
use it or not) is a major sting to
most non-EU migrants. Their
argument is valid in the sense that
they still have to pay national
insurance through employment.
Double Whammy.
As things stand at the moment, the
Home Office has created a very
hostile environment for migrants
from outside the EU. Gone are the
days that leave is granted on
discretionary or exceptional basis.
That does not exist any longer. We
now live in a “black and white”
immigration culture. It is either you

fall within the Rules or out of it.
You are on shaky grounds if you fall
out of the Rules. The reality is that
they would hound you down and
use any means possible to
remove you from the UK. Your first
stop is usually in a detention centre
for a few days or weeks before your
journey home. Typically, the
process is much easier if the Home
Office has possession of your
passport.

The idea of paying £200 a
year towards healthcare
(whether you use it or not) is
a major sting to most
non-EU migrants. Their
argument is valid in the
sense that they still have to
pay national insurance
through employment. Double
Whammy

“

”

Romans 13:1 Everyone must submit to governing authorities. For all authority
comes from God, and those in positions of authority have been placed there by God.
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We all recall the days when one can benefit from having
a child in the UK and lying low till the child turns 7. Then
you lodge an application which would grant you and that
child and any other children of the family settlement.
Those days are well and truly gone with the wind.

...LEGALLY SPEAKING

In the past, once you achieve the golden status of
permanent residence, you are entitled to apply for
naturalisation after one year. These were the good old
days.

Do not get me wrong, you may still be able to have a
go but chances are that you will end up before an
Immigration Judge and if you are lucky, you will be
granted two and a half years. Of course, there are huge
cost implications to fighting an appeal these days.

looking on the bright side, there is talk of
relaxing immigration for non-EU skilled
migrants so watch this space!

“

”

Remember those days when you could lodge one appeal
for the whole family and not pay for it? Well, now you
pay £140 for each appellant even though you are part
of the same family and technically there is just the one
appeal hearing for all of you. Your worry does not end
there by the way. Even if you are lucky to win your
appeal, guess what? The Home Office can appeal the
Immigration Judge’s decision. Which means you go
through another appeal before you are home and dry.
The other route available of course is for you to wait until
your child is 10 years old. Most people make the mistake
of thinking this is a “done deal”. Trust me, it is not
automatic. Do you know why? Well, the Home Office
expects you to prove by way of documentary evidence
that your child has indeed remained in the UK for the
entire 10 years. They can go on holidays if they can but
you are required to produce a folder full of school,
hospital and the like documents. If you miss anything,
the application is refused. Where would that leave you?
Similarly, in the past one can lie low for 14 years in the
UK and then make an application to remain permanently
based on long residence and this had worked for many.
The present position is that, you must lie low for at least
20 years in order to benefit from this. Let’s face it, how
likely is it that you will survive in this environment for 20
years? Almost impossible I say.

You will now be required to show 10 years of legal
residence in the UK from your first valid visa before you
get a look in for naturalisation. By the way, there is no
discretion on this one, so do not think your case is
different in any way. Caseworkers are militant when it
comes to naturalisation. By all means, give it a go if you
have £1,330 to play with.
Moving forward and looking on the bright side, there is
talk of relaxing immigration for non-EU skilled migrants
so watch this space!
Be Wise and Be Sure
Before taking the step of making an application
(even if you think your case is CLEAR CUT) seek
advice from a reputable law firm.

1. How much do you have to pay per appellant when
you lodge an appeal?
2. What is the purpose of the new scheme known as
Implementation of Settled Status?
3. How many years of legal residence are you required
to show to get a look in for naturalisation?

Romans 13:2 So anyone who rebels against authority is rebelling against what God
has instituted, and they will be punished.
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RCCG UK CENTRAL OFFICE

STAR

(Strategic Trainings on Awareness of Regulations)
TRUSTEES TRAINING TOOL KIT CD/DVD

LOOKING FOR A BESPOKE
TRANNING RESOURCE FOR
THE TRUSTEES OF YOUR PARISH?
WHY NOT PURCHASE A COPY OF OUR
TRUSTEES’ TRAINING

AUDIO CD AND DVD

For further enquiries:
Please email sales@rccg.co.uk or call 020 8171 1030

STAR

RCCG UK CentRal OffiCe
Registration for 3rd November 2018 STAR

(Strategic Training on Awareness of Regulations)

Pastors, Trustees and Key Staff
This Webinar will provide attendees with bespoke information and
resources in dealing with:

• Financial matters
• General Charity Governance and Compliance Matters
Please do not register if you will be unable to attend
Spaces are limited to only 100 persons.

Webinar Dates
Saturday 3rd of November 2018
The Webinar will run for just 1 Hour 30 Minutes - 09:00 am - 10:30 am

To register please www.rccguk.eventbrite.co.uk

Facilitators:
•
•
•

[16]

RCCG Central Office Legal Department
Wellers Law Group
Stewardship
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For more information please call RCCG Central
Office on 0208 171 1030 or
send an email to legal@rccg.co.uk

Romans 13:3 For the authorities do not strike fear in people who are doing right, but
in those who are doing wrong. Would you like to live without fear of the authorities?
Do what is right, and they will honour you.
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COMPLIANCE CHECKLIST
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Compliance is the act of conforming to a specification or policy, standard, or law. In a nutshell, it means
“following the rules,” i.e. the various regulations, statutes, internal procedures, and best practices that
an organisation is compelled to adhere to in conducting its operations.
•

Compliance with the External rules that are imposed upon an organisation as a whole.

Compliance with Internal Systems of Control are imposed to achieve compliance with the
External Rules
Some key policies, monitoring arrangements and governance checklist

•

Yes

1. Governance Matters/Trustees Responsibilities

No

Charity’s Governing Document (every trustee must have a copy)
Are appointment, resignation and retirement of trustees in line with the governing
document and necessary filings are completed with the Charity Commission and
Companies House?
Have you done a current check to ensure that all your Trustees are still eligible to serve?
https://www.gov.uk/government/publications/confirmation-of-charity-trustee-eligibility
Are Board Meetings called in accordance with the governing document?
Are conflicts of interests declared and recorded at the start of every meeting?
Are the Minutes of all Trustees meeting kept?
Does the Parish have a proper scheme of delegation and financial procedures setting
out the level of authority of each designated person?
Are sufficient accounting records kept of all transactions?
Do the accounts comply with legal requirements?
Are the accounts formally approved by trustees at an annual meeting?
Are the Parish’s accounts audited or independently examined (where required by the
Charity Commission) and in line with the required thresholds?
Do the trustees file the annual report, accounts and annual return within the
required timescales?
Are serious incidents reported as required by the Regulators?
Have the trustees used the Charity Governance Code to review the Charity’s operations.?
Do the trustees have Trustees Indemnity Insurance?
Is the Charity meeting its obligations under the Lease, Licence or Mortgage Terms
held by the charity?

Romans 13:1 Everyone must submit to governing authorities. For all authority comes
from God, and those in positions of authority have been placed there by God.
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2. Key Policies

Yes

No

Yes

No

Yes

No

Have the Trustees implemented GDPR in the Parish?
Does the Charity have a Child Protection policy and is it in use?
Has the Parish sent the name of its Safeguarding Officer to the Central Office?
Have the trustees complied with Health and Safety Regulations?
Does the charity have an honorarium policy?
Does the charity have a credit/debit/charge card policy?
Does the charity have a written policy to cover the payment and reimbursement
of expenses?
Is the policy communicated to all trustees, staff and volunteers?

3. Payments by debit/credit/charge card
Does the charity have a policy on the use of payment cards, including the criteria for
issue, spending limits and security?
Does the charity make and monitor grants in accordance with its grant-making policy?
Are cards cancelled when the holder ceases to work for the charity?
Are card statements sent to the charity finance team and checked with supporting
records and invoices?
Are accurate and secure financial records kept?

4. Employer’s Compliance
As an Employer – Does the charity comply with Employment Legislation and the
Immigration Rules?
Do all employees have contracts of employment?
Do independent contractors/self – employed workers have Terms of Engagement?
Do all independent contractors supply Invoices with UTR number before payment is made?

Does the Parish have current DBS Certificates for trustees, staff and volunteers
where appropriate?
Has the charity complied with Income Tax, National Insurance, Tax and VAT Regulations?

[18]
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Romans 13:2 So anyone who rebels against authority is rebelling against what God has
instituted, and they will be punished.
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Yes

5. Wages and salaries

No

Are statutory deductions (tax and NIC) made from employees' wages and salaries and
regularly forwarded to HMRC?
Does the charity comply with minimum wage legislation?
If the charity employs, staff, are the required pension/auto-enrolment pension
arrangements in place?

Yes

3. Payments by debit/credit/charge card

No

Is every effort made to minimise cash payments?
Is supporting documentation authorised by someone other than the person
maintaining the petty cash or the person making a claim?
Are details of all payments entered in a petty cash book?

7. Insurance

Yes

No

Yes

No

Have the trustees taken an employer’s liability insurance and public liability insurance
(where necessary)?
8. Risk Assessment
Has the charity carried out risk assessments of its activities and premises (record of
the assessments is required if you employ five or more people).

Disclaimer:
Please note the above is a quick guide and is not a substitute for professional legal advice. Further information is
available at https://knowhownonprofit.org/tools-resources/board-basics/tools-and-guidance/legal-checklist
For further legal guidance and details, please contact the Legal Department of RCCG UK Central Office on 020
8171 1030 or email legal@rccg.co.uk. For all other enquiries, please visit www.rcccguk.church

Romans 13:3 For the authorities do not strike fear in people who are doing right, but
in those who are doing wrong. Would you like to live without fear of the authorities?
Do what is right, and they will honour you..

October 2018
STAR BI-ANNUAL NEWSLETTER

[19 ]

STAR

Star Bi Anual newsletter october 2018.qxp_Layout 1 10/10/2018 15:01 Page 20

STRATEGIC TRAINING ON AWARENESS OF REGULATIONS

WORD PUZZLE
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ACCOUNTABILITY
ADMINISTRATION
ANNUAL
ATTITUDE
BARRING
BENEFITS

CHARITY
CUSTOMS
DISCLOSURE
EXPENDITURE
IMMIGRATION
INCOME

MAJESTY
OVERSEAS
REPORTING
REPUTATION
RETURNS
REVENUE

SALARIES
SERVICE
SOURCES
TRANSFORMATION
TRUSTEES

www.TheVineMedia.Co.Uk; 07852216366

Announcement
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Please contact the Legal Department of the Central Office if you need
Trustees Training at your Parish.
“The Legal Help Desk is just a phone call away.”

Legal Department
RCCG Central Office
Redemption House, Gunnels Wood Park
Gunnels Wood Road, Stevenage SG1 2TA
Tel: +44(0)20 8171 1030
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Romans 13:1 Everyone must submit to governing authorities. For all authority comes
from God, and those in positions of authority have been placed there by God.

