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Romans 13:1 Everyone must submit to governing authorities. For all authority comes
from God, and those in positions of authority have been placed there by God.  (NLT)

Editor’s Note
“Great achievement is usually born of great sacrifice and is never 

the result of selfishness.” (Napoleon Hill). 

No doubt, our Pastors, Trustees, Ministers, Workers/Volunteers are selfless key players in achieving

our governance and compliance strategy. However, we must not relent in our efforts to reach

the best levels of effective governance and compliance in RCCG UK.

As noted in the April edition, “effective governance and compliance remains vital to the 

longterm sustainability of charities”. Prioritising governance and compliance will ultimately 

mitigate the risk exposure of the charity. In line with this, over the past few months, our 

Regulatory Support Team from the Central Office have been visiting Parishes to assist in this area.

The outcome has been tremendously beneficial to the Parishes as well as the Central Office. 

This Autumn Edition of our STAR (Strategic Trainings on Awareness of Regulations) Bi-Annual

Newsletter, furthers this drive for effective governance in all RCCG Parishes/Charities. 

The topics covered include, preventing fraud, having the right safeguards that protects staff and

volunteers from bullying and harassment, updates on immigration matters, testimony on property

acquisition, and a Q&A section on financial controls within Parishes.  

We hope that you find the information beneficial and until the next edition, have an enjoyable

read, be inspired and be blessed. 



The Charity Commission has
seen a rising problem 

regarding poor management and
inadequate financial controls 
leading to increased fraudulent 
activities in charity organisations.
Fraud in the charity sector is dealt
with more seriously by the 
regulators because most of the 
incomes are from public funds and
donations. 

Fraud is an act to deceive, secure
unfair or unlawful gain or, to 
deprive a victim of a legal 
right. It is the failure to declare 
information, abuse of position
that is carried out to make gain,
cause or expose another to 
loss. Fraudulent activities in an 
organisation will affect its 
reputation and erode trust within
the organisation. Consequently,
fraud can be classed as an 
unethical act to diminish the value
of an organisation. 

The National Fraud Authority 
reported that 10% of charities
that have an income of over
£100,000 a year had fallen victims
of fraud in the previous year.
Charities in the UK lose around
£1.3 billion or 2.4% of their 
annual charity income in a year to
fraud. Identified risks of fraud are
not only external ones but also 
internal - by those who are 
working within the charity. 

As churches are charities and are
governed by the Charity Commis-
sion, this article aims to reveal
steps that can be adopted to make
the church less vulnerable to fraud
and shed more light on the 
policies and procedures to prevent
fraud in the church. 

These steps are namely:

1. Awareness & Communication
     It is often said that ‘prevention
    is better than cure’ which
    means putting appropriate 
    safeguarding measures and
    awareness in the church can
    reduce the risk of fraudulent
    activities. If there is a lack of
    awareness, there will be an
    opening or increase in fraudu-
    lent activities. There should be 
    effective communication to
    staff and volunteers while 
    taking a stance to deter it. It is
    important to explain to the
    church which actions will 
    constitute fraud and make
    them understand that such 
    actions are not tolerated. Also,
    measures should be in place to
    lawfully deal with such actions.
    Additionally, the Trustees or
    Parish Pastor should make sure
    that if a member of the church
    suspects fraud, it is clear who
    to speak to and what actions to
    take. 

2. Training One of the steps to
    take to create awareness is
    providing training for staff and
    volunteers. For example, 
    training on how to detect fraud
    on the computer through
    emails and pop-ups on the 
    system. Training can be done
    regularly to update knowledge
    and understanding. These
    training can also reiterate 
    policies and procedures staff
    and volunteers must follow
    and other additional information.  

3. Financial Safeguarding
    After making sure that staff
    and volunteers are aware
    through communication and
    training, it is extremely 
    important to put financial 
    safeguards in place. 

[3 ]Romans 13:2 “So anyone who rebels against authority is rebelling against what God
has instituted, and they will be punished.” (NLT)
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PREVENTING 

IN PARISHES (CHARITIES)

“Identified risks of
fraud are not only 

external ones but also
can be internal - by

those who are working
within the charity.”

STAR ... Legally Speaking
STRATEGIC TRAINING ON AWARENESS OF REGULATIONS 



[4]
Romans 13:3 For the authorities do not strike fear in people who are doing right, but in those
who are doing wrong. Would you like to live without fear of the authorities? Do what is right,
and they will honour you.  (NLT)you

Autumn 2019 Edition
STAR BI-ANNUAL NEWSLETTER 

These measures include:

a) Checks and Balances: This is
    simply ensuring that power is 
    not concentrated in one hand 
    or department to decrease 
    centralisation of power and 
    control with an individual or 
    group. In the context of a 
    church, for example, it could be
    that the persons or the ushers
    who collect offerings should not
    be responsible for also counting
    and recording it. This procedure
    does not allow enough checks
    and creates room for fraud as
    one department having full 
    control without any assessment
    from another department. 

b) Segregation of Duties: One of
    the ways to ensure proper checks
    and balance is to separate and
    rotate duties. Most of the funds
    of charities are raised in cash
    through either collections or
    other means. It is very important
    for at least two people to count
    offerings. The treasurer and the
    persons collecting the offering
    should not be involved in this
    process. This way, the risk of 
    fraud or error is minimised. The
    funds should then be banked
    after a signed statement has
    been prepared by those counting
    the offering. Volunteers and staff
    who help with counting the 
    offering should be rotated 
    regularly. 

c)  Policies and Procedures:
    Certain policies should be put in
    place in different areas, especially
    relating to cash. For example,
    policies covering the reimburse
    ment of expenses, card payment,

    cheques and cash transactions.
    Best practice is to ensure and let
    staff and volunteers know that
    there will be no reimbursement
    without a valid receipt, and this
    should be documented correctly.
    There should be at least two 
    signatories to approve card and
    cheque payments. For more 
    details please see the Financial
    Procedure Manual in our 
    compendium of policies at 
    www.rccguk.church. 

d) Controls & Access: Cash and
   Cheques should be promptly 
    recorded and banked. Cash and
    cheques not banked on the day 
    of receipt should be placed in a
    safe or locked cash box and 
    access should be controlled. The
    Parish Pastor should ensure that
    controls are limited on the 
    system, especially if there is any
    financial record on the computer.
    Financial records should not be
    kept in a place where everyone
    can access it. Appropriate 
    controls relating to IT should be
    put in place and passwords 
    should be changed regularly. 

4. Growth The systems within the
    charity must develop and grow in
    line with the growth of the 
    charity. Policies and procedures
    should be reviewed to ensure
    that there is enough safeguard-
    ing in every area of the charity.
    For example, when a charity’s 
    income reaches a threshold of
    £25,000, the trustees must 
    get the charity’s account 
    independently examined by a
    registered independent examiner
    or an auditor.

5. Trustees: Trustees are legally 
    liable for anything that happens
    within the charity. They are 
    publicly accountable and have
    legal duties and responsibilities
    under Charity Law. Trustees must
    approve financial records and
    budget through a board meeting
    as they are responsible for 
    safeguarding funds and acounts.
    When there is no adequate and
    effective financial checks and
    management, it creates a fertile
    ground for fraud to thrive, and
    this also means that there is a
    lack of proper supervision and 
    organisation in the church. 
    Therefore, trustees should be
    aware of the policies and 
    procedures put in place. New
    trustees should have an 
    induction process. It is necessary
    and essential that the charity 
    ensures all trustees attend 
    relevant training regularly. 
    The Central Office (Legal 
    Department) provides regular 
    training on safeguarding and
    other important topics. The next
    STAR webinar will be taking
    place on the 2nd of November
    2019. The legal department 
    can be contacted for further 
    information and any other 
    questions, enquires or concerns. 

In conclusion, in taking steps to 
prevent fraud policies and 
procedures need to be in place, and
relevant steps should be taken to
deter it by creating awareness and
making sure there is financial 
safeguarding. Once the relevant
steps are put in place, there will 
be good organisation, strong 
management and an anti-fraud 
environment. Training is a good way
to refresh knowledge and keep up
to date with regulatory changes and
policies. 

“If there is a lack of
awareness, there will be an

opening or increase in 
fraudulent activities.”

“Financial records should
not be kept in a place where
everyone can access it.”

“Trustees are legally liable for anything that 
happens within the charity. ”
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Introduction

Bullying and Harassment are 
common problems affecting many.
A huge number of our Parishes 
are employers, and although it is
uncomfortable and difficult to
comprehend that bullying and 
harassment may occur in our
Parishes, the legal requirement is
for every employee, whether 
volunteers or paid staff to be 
protected against Bullying and 
Harassment in the workplace.

Therefore, we must understand the
legal parameters of Bullying and
Harassment and how to avoid this
in our Parishes. More so, everyone
in the church is called to treat one
another with dignity and respect. 

What is Bullying? 

Bullying is complex as there is no
legal definition of bullying. But the
word is derived from the word
bully, and it is defined as repeated
behaviour which is intended to hurt
someone either emotionally or
physically. 

Therefore, it is an intentional act
that causes harm to others. Bullying
is a form of Harassment.

Legislation governing Bullying;

•  The Employment Equality Acts
    1998-2015 places an obligation
    on all employers to prevent 
    harassment in the workplace.
•  Section 8 of the Safety, Health
    and Welfare at Work Act 2005
    (as amended)  states that the
    employer is required to “prevent
    any improper conduct or 
    behaviour likely to put the
    safety, health and welfare of
    employees at risk”. 
•  Employment Rights Act 1996
    provides an implied term for 
    employers to take care of 
    employees’ safety or provide
    reasonable support to ensure
    they can work without 
    harassment and disruption by
    fellow workers. The legal 
    position is that everyone has the
    right to be treated with dignity
    and respect at work, and 
    organisations should take any

    form of harassment or bullying
    seriously.

The Board of Trustees and the
Parish Pastor have a duty to foster
a fair, inclusive, excellent, equitable
and mutually respectable working
environment that enables everyone
to feel they can contribute at 
work. Although bullying may not
be considered as serious as 
harassment, bullying can trauma-
tise a person for life. 

Bullying and Harassment are terms,
often used interchangeably.

Work Place 
Harassment and Bullying

“It is uncomfortable
and difficult to 

comprehend that bullying
and harassment may

occur in our Parishes.”

“Everyone in the
church is called to treat
one another with dignity

and respect. ”
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What is Harassment?

Harassment is the intentional act of
annoying, threatening, intimidating,
or causing fear in another person.
Unwanted behaviour that offends
degrades or threatens another 
person can also be harassment. 

Actions and behaviour such as 
offensive comments, improper
propositions from the pulpit by 
a Pastor or member of the 
Ministerial Team, assault, physically
impeding or blocking behaviour,
using privileged information against
a person in a church may be 
classed as harassment. These types
of behaviour create a hostile 
environment.

Harassment is punishable by law as
it is also a form of discrimination. 

A person may be harassed due to 
his or her age, religion, ethnicity, 
gender, sexual orientation, disabili-
ties, etc. Harassment is both a 
criminal offence and a civil action
under the Protection from Harass-
ment Act 1997. This means that
someone can be prosecuted in the
criminal courts for harassment.  It
also means action can be taken
against the person in the civil courts.

Harassment can occur in any place;
it could be a public place; the 
victim’s workplace or even home 
or other professional or social 
environment.

Harassment creates conflict, and this
should not be underestimated. It can
lead to high levels of stress which
can reduce engagement and may
lead to low retention rate for 
volunteers and workers, increased
sickness absence, underperfor-
mance, less productive and effective
teams, and potential lawsuits.

Organisations’ public image and
reputation can be damaged when
harassment incidents occur. This can
affect relationships between an 
employer and their current/future
employees, as well as members of
the public.

    

What to do about it. Responsibilities of the Employers and 
Employees

Employers (Parishes)
a) Develop a culture of respect. Pastors and the Board of Trustees of
    Parishes should promote a positive culture for everyone. To help prevent 
    inappropriate behaviour, the Parish should send a clear message to all
    volunteers and workers that there is zero-tolerance for Bullying and 
    Harassment.
b) Senior leaders of the Parish should have a clear vision and demonstrate
    strong values that communicate what a culture of dignity and respect
    looks like in practice. e.g. using words that encourage rather than 
    condemn, anonymising confidential information. 
c)  Deal with any issues promptly, seriously and discreetly.
d) The Pastor or designated lead on Human Resources matters should lead
    on the development of a positive and inclusive culture with zero tolerance
    for Bullying and Harassment.
e) Create an enabling environment in the Parish where individuals are 
    confident to bring complaints without fear of ridicule or reprisal.
f)  This responsibility extends to any environment where parish-related 
    activities take place, such as House Fellowships, Conferences or church
    gatherings. A Parish could be liable for events which take place on these
    occasions unless they can show they took reasonable steps to prevent
    harassment.
g) The Parish needs to put in place a robust and well-communicated
    policy/guidance that clearly articulates the Parish’s commitment to 
    promoting dignity and respect at work.
h) Some employers have trained staff to help with bullying and harassment
    called Harassment Advisers and Parishes could adopt this approach.

“Bullying is an 
intentional act that causes
harm to others and it is a
form of Harassment.”

“Malicious allegations
can also happen!”

STAR ... Legally Speaking
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Employees and Volunteers

a)  Support the Parish’s policies and behave in ways

    which support an inclusive and tolerant working 

    environment.

b) Play their part in making the Parish’s policy a reality

    and be prepared to challenge inappropriate 

    behaviour.

c)  Act if you know that someone is being harassed.

d) Speak to someone where the bullying concerns you.

    This person may be the designated lead for Human

    resource matters, the Pastor or a trusted leader in the

    church.

e)  If bullying is affecting your health, visit your GP.

f)  The victim must 

    i. Recognise that the criticism or personal remarks

    are not connected to their abilities. They reflect

    the bully’s weakness and not to allow them to

    intimidate and control them. 

    ii. Stay calm and do not be tempted to explain your

    behaviour. Rather ask the bully to explain theirs.

Although bullying and harassment are not terms used in
biblical times, numerous scripture references deal with
those who treat others poorly and how to respond.  

Ephesians 4:29 - Let no corrupt talk come out of your
mouth, but only such as is good for building up, as fits
the occasion that it may give grace to those who hear.
(NLT)

Romans 15:7 - Therefore accept one another, just as
Christ also accepted us to the glory of God. (NLT)

1 John 2:9 - Whoever says he is in the light and hates
his brother is still in darkness. (NLT)

Proverbs 22:10 - Drive out a scoffer, and strife will go
out, and quarrelling and abuse will cease. (NLT)

Therefore in our response, we can take the 
following actions:
Employees and Volunteers
•  Talk to the bully.
•  Informally raise the issue with the alleged bully.
    The bullying may not be deliberate. You can talk to
    the person in question as the alleged bully may have
    no idea about the effect their behaviour is causing.
•  Work out what to say beforehand. Describe what has
    been happening and why you object to it. Be calm
    and polite, and if you do not want to talk to the bully
    yourself, ask a trusted person to do so for you.

    

“Section 8 of The Safety, Health and
Welfare at Work Act 2005 (as amended)
the employer is required to “prevent any
improper conduct or behaviour likely to
put the safety, health and welfare of 

employees at risk”. ”

“The Board of Trustees and the
Parish Pastor have a duty to foster a
fair, inclusive, excellent, equitable
and mutually respectable working

environment. ”

“Bullying can traumatise a person 
for life.  ”
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Other actions to take are:
•  Keep a diary.
•  Consider making a formal complaint (if necessary).
•  Seek professional advice.

Employers (Parish)
1. Be sensitive, objective and seek information on 
    alleged bullying.
2. Encourage staff/volunteers to describe examples of
    alleged bullying and what outcome they would like
    to see. To be fair to both parties, you need to decide
    whether the behaviour is bullying or harassment. 

Note that malicious allegations can also happen!

3. Parishes should teach respectful communication skills
    and should identify and outlaw the bad behaviour.
4. Devise and implement a bullying and harassment 
    policy.

The policy should summarise the Parish’s approach to
tackling bullying and harassment and couldinclude:

i.   A statement from senior leadership, endorsing the
     policy.
ii.   Clarify definitions of what constitutes unacceptable
     behaviour in the Parish.

iii.  A statement about responsibilities regarding the 
     elimination of bullying behaviour.
iv.  Information on how individuals can initially raise
     their concerns about bullying.
v.   Information about sources of emotional support.
vi.  The procedures that the Parish will follow for both
     the complainant and the alleged bully.
vii. Information about the potential outcomes and 
     rehabilitation.
viii. Promote and adopt a culture of a zero-tolerance 
     approach to bullying and harassment.
ix.  Encourage a more collaborative, less autocratic 
     management style.
x.   Encourage workers and volunteers to attend 
     diversity training.
xi.  Publicise your bullying and harassment policy.

Finally, all of you, have unity of mind, sympathy,
brotherly love, a tender heart, and a humble mind.
Do not repay evil for evil or reviling for reviling,
but on the contrary, bless, for to this you were
called, that you may obtain a blessing. 
1 Peter 3: 8-9 

[8] Romans 13:1 Everyone must submit to governing authorities. For all authority comes from
God, and those in positions of authority have been placed there by God  (NLT)
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“Harassment is both a criminal offence
and a civil action under the Protection

from Harassment Act 1997. ”
“Organisations’ public image and
reputation can be damaged when 
harassment incidents occur.”

“Develop a culture of respect.”
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1. New Graduate Visa
A New Graduate immigration route
was announced by the government
on the 11th of September 2019.
This category will be opened to all
international students who have
valid immigration status as a student
and have successfully completed
their study at undergraduate level or
above, with an approved Higher 
Education provider. The visa will 
permit eligible students to work or
look for work, at any skill level.  The
new graduate route will launch for
the 2020/21 intake of university 
students.

2. New Statement of Changes to
Immigration Rules
The statement of changes was 
presented to the Parliament on the
9th of September 2019 (HC 2631).
The changes became effective on
the 1st of October 2019.

Highlights of Some of the
changes
A. Start-Up and Innovator 

Categories for people seeking
to establish an innovative, 
viable, scalable business in the
UK. The applicant’s business 
ideas must be supported by an
endorsing body. 

B. A change has been made to
allow students on Tier 4 
(General) visa who have 
submitted a Start-up application
supported by an endorsing
body to start their business 
activities while their application
is being considered.

C. Tier 4 (General) students on the
doctorate extensions scheme
will be exempted from the 
requirement for 'start-up' 
applicants not to have previously
established a business in the UK

Tier 1 - Exceptional Talent Criteria

D. Tier 1 - Exceptional Talent is 
for talented individuals in the
fields of science, humanities, 
engineering, the arts and digital
technology  who must have been
endorsed by a Designated 
Competent Body (DCB) to work
in the UK without the need to be
sponsored for employment in a
specific post. 

• There must be three (3) letters of
support provided by established
organisations in digital technol
ogy for consideration of the 
applicant’s skills and the contribu-
tion they will make to the digital
sector.

• A new requirement that the 
applicant must produce 
“product-led” digital technology
has been included.

E. Tier 2 (General) Category

Occupations at PhD Level will be
exempted from the Tier 2
(General) annual limit of 20,700
places on visa from non-EU
Skilled Workers.

F. The Shortage of Occupation
List which contains jobs that are

exempted for the Resident 
Labour Market Test Requirement
now include new occupations
such as Biological Scientists, 
Biochemists and Veterinarians.

G. Restrictions preventing chefs in
takeaway services from being
sponsored have been removed.

H. Absences for employment – 
In definite Leave. A Tier 2 
migrant will not be refused 
in definite leave where absences
due to sickness, statutory 
parental leave, assisting in a 
national, international or 
environmental crisis or 
engaging in legal strike action
causes their salary to fall below
the required threshold. 

I. Tier 4 – Switching into Tier 2 
• Tier 4 (General) student visa are

now permitted to switch into
the Tier 2 route within 3 
months of the expected end
date of their course. 

• The Full copy of the Statement 
of Changes can be found at

https://assets.publishing.service.gov

.uk/government/uploads/system/upl

oads/attachment_data/file/830153/

CCS001_CCS0919963034001_HC_263

1_text.pdf

References

• Explanatory Memorandum to
the Statement of Changes in 
Immigration Rules (HC2631).

EXPECTED CHANGES
IMMIGRATION LAW

1https://www.gov.uk/government/ne
ws/uk-announces-2-year-post-study-
work-visa-for-international-students--2 

STAR ... Legally Speaking
STRATEGIC TRAINING ON AWARENESS OF REGULATIONS 



[10]
Romans 13:3 For the authorities do not strike fear in people who are doing right, but in those
who are doing wrong. Would you like to live without fear of the authorities? Do what is right,
and they will honour you.  (NLT)

Autumn 2019 Edition
STAR BI-ANNUAL NEWSLETTER 

Question 1
What has been your experience in
working in the finance area of
ministry? 

Answer:
My experience working in the finance
area of ministry is very different from
the secular.  However, most of the 
experience gained from the secular
were transferable.  I can say that it’s
been challenging at times, however,
the experience has allowed me to set
up processes and procedures 
and work within more structured 
parameters.

Question 2
What are financial control 
measures in charities and why do
we need them?

Answer:
As we all know, the charity sector is
highly regulated, and the charities are
expected to incur expenses which is
wholly, solely and exclusively for the
charity’s primary objectives.  Financial
controls are processes, policies and
procedures that are implemented to
manage the finances.  Some of the 
financial control measures a charity is
expected to have in place include:

• Adopting and implementing 
   accounting standards (Statement
   of Recommended Practices – 
   SORP).
• Ensuring policies are in place in 
   areas such as general ledger, chart
   of accounts, revenue recognition, 

reconciliations, invoicing, payment 
processing, inventory and assets
   management.
• Segregation of duties, that is, not
   one person doing everything; For
   example, the person collecting the
   offering should not be the person
   counting it and taking the offering
   to the bank.
• Reconciliations – bank statements
   to the general ledger.
• Approval processes and levels of
   approval.
• Disbursement policies.
• Audit Trail.
• Information Security; access to 
   financial software and documenta
   tion restricted to authorised 
   personnel.

Question 3
Should Parishes have a yearly
budget? If Yes, does this depend
on the size of the Parish?

Answer:
Absolutely!  Every parish (charity) no
matter the size is expected to draw
up a yearly budget.  It is not about
the size of the charity but best 
practice.  In simple terms, budgeting
is the process of creating a plan to
spend your money. This spending
plan is called a budget. Creating this
spending plan allows you to 
determine in advance whether you
will have enough money to do the
things you need to do or would like
to do. Budgeting is simply balancing
your expenses with your income.

Question 4
What will be the best practice for
handling cash in a local Parish?

Answer:
I will say from the offering bag to the
bank.  What I am trying to say here is
that all offering collected should be
banked and no payment by cash or
otherwise should be made from it.
Best practice is to ensure that all `
collections are counted by at least
two people, recorded, checked and
signed.  Thereafter, all funds should
be recorded in the bank paying in
book, ensuring the paying book
agrees with the amount recorded and
then taking it to the bank within 24
hours.  It is not advisable that cash or
offering collected is kept with 
someone or in a safe for days before
being taken to the bank.

with Pastor Sola Oluwatipin (RCCG UK - Central Office) 

Practical Steps to Effective 
Financial Controls within Your Parish
QUESTIONS AND ANSWERS (Q&A)
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Question 5
Do parishes require specific types
of policies as part of the financial
control measures? For example,
an Anti-Fraud Policy?   

Answer:
Every parish needs to have financial
policies which ideally should be 
written.  There are several policies
that can be adapted by your parish.
Policies that parishes may consider
having include, expenditure and 
payment, petty cash, revenue 
collection, supplier, cheque signature
and cash/credit card policy.  
However, it will be expected that 
financial policies such as anti-fraud
are best practice to have in place.
This at least indicates that the
parish/charity has assessed their risk
and have put policies in place to 
minimise risk exposure of the charity. 

Question 6
Are welfare payments charita-
ble? If yes, what are the practical
steps to take to ensure that they
are not classed as non-charitable
expenditure? 

Answer:
Well yes, welfare payments are 
considered charitable in certain 
circumstances. However, the
parish/charity must ensure that 
documentary evidence of the need is
attached to the payment.  For 
example, where welfare payment is
made to assist a person with their
rent then the following evidence will
be required as gleaned from our 
discussion with one of our regulators
that visited the Central Office:

•  A letter of rent demand from the
    landlord.
•  A letter of eviction.
•  Bank statements of the person the

    parish is assisting showing that
    they do not have funds to pay the
    rent.
•  Letter applying to the parish for 
    assistance.

Question 7
Are there instances where
Parishes could be at risk of 
making non-charitable expendi-
tures? If yes, what are the legal
safeguards to prevent the 
liability of the Parish?

Answer:
Certainly, there are instances where
parishes could be at risk of making
non-charitable expenditures.  For 
example, payments such as birthday,
wedding gifts etc., usually classed 
as welfare are considered non-chari-
table.  Our regulators merely termed
these as generosity of spirit.  In such
instances, the legal safeguard if such
expenses are unavoidable is to 
provide for corporation tax on the 
financial statements.  

Question 8
Given your experience as a 
charity finance expert, what are
the top tips on best practices in
dealing with a charity’s overseas

project and/or financial support
to overseas charities or other 
organisations? 

Answer:
What I can say in relation to best
practices in dealing with a charity’s
overseas project and/or financial 
support to overseas charities or other
organisations are:

•  Ensure minimum funds are sent
    overseas for financial support and
    projects.
•  In instances where funds are sent,
    the projects should be monitored
    to ensure the funds are used for
    the said purpose.
•  Photographic evidence of project
    should be sent to the parish for
    their records.
•  A comprehensive report on the
    project from start to completion
    should be sent to the parish/
    charity.
•  For financial assistance, we need
    to ensure that an application re
    questing for assistance was 
    received.

If there are any questions in this area
you require guidance, please email
legal@rccg.co.uk 

STAR ... Legally Speaking
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Romans 13:2 “So anyone who rebels against authority is rebelling against what
God has instituted, and they will be punished.” (NLT)

RCCG UK CENTRAL OFFICE

STAR
(Strategic Trainings on Awareness of Regulations)

This is a very important and useful compliance training resource 
for RCCG UK Pastors, Trustees and Key Staff, now available at
an affordable rate. 

The Trustees Training Tool Audio CD and DVD is part of our 
Strategic Trainings on Awareness of Regulations (STAR) 
programme rolled out by the Central Office.

In addition to other trainings, it is intended to supplement the 
knowledge and skills that will equip our Pastors and Trustees with
the requisite capabilities for effective charity governance.

Each topic has been divided into selectable tracks for easy access.

TRUSTEES TRAINING TOOL KIT CD/DVD
Get trained and informed at your convenience!

Purchase a copy at our SALES DESK or place your order by sending an email to 
sales@rccg.co.uk

RCCG UK CENTRAL OFFICE

STAR
Strategic Trainings on Awareness of Regulations 

TRUSTEES’ DETAILS
Have you sent the details of your Trustees to the
Central Office? If yes, are the details up to date?

The Legal Department of the Central Office is 
currently updating the details of the Trustees of all the

Parishes of RCCG UK. 
This is to enable the department provide the necessary
governance support and resources that are important
for the effectiveness of the Trustees in efficiently 
supporting the Pastor and Parish in reaching their 
desired objectives in full compliance with the Law. 

For a copy of the Trustees Details Form, please send an
email to legal@rccg.co.uk 

RCCG UK CENTRAL OFFICE

STAR
Strategic Trainings on Awareness of Regulations 

Trustees’ Pool Training
Do you want to be a Trustee? 

Or are you already a Trustee looking for an 
opportunity to volunteer as a Trustee for other

RCCG UK Parishes? 
Why not sign up to RCCG UK Trustees’ Pool.

Adequate trainings will be provided for all 
signed up candidates. 

The RCCG UK Trustees’ Pool provides a unique
training opportunity for potential Trustees and 
existing Trustees who want to be part of the 

Pool of Trustees for RCCG Parishes in the UK.

To join the pool of Trustees, please send an email to
legal@rccg.co.uk  or call 020 8171 1030.

STAR ... Legally Speaking
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Romans 13:3 For the authorities do not strike fear in people who are doing right, but in
those who are doing wrong. Would you like to live without fear of the authorities? Do
what is right, and they will honour you.  (NLT)
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STAR
RCCG UK CENTRAL OFFICE

Regulatory Support System (RSS)

Our regulatory support visits continues!  
This initiative has been put in place in order to provide adequate regulatory
and Parish support to RCCG UK Parishes. Your Parish will benefit from
this visit in the following ways:

•  Staying a step ahead in maintaining a strong culture of compliance
•  Mitigate any reputational, regulatory, financial, and personal risks to 
    your Parish
•  Gain access to the Central Office’s Legal and Parish support/guidance
    in relevant areas

In addition, Parishes that have demonstrated best practices over
time will be awarded a certificate of compliance under the RSS.

Visits are ongoing and can be arranged using the link below.
https://form.jotformeu.com/92303761622351 
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Romans 13:1 Everyone must submit to governing authorities. For all authority comes
from God, and those in positions of authority have been placed there by God  (NLT).

IT CAN ONLY BE GOD!

First,I will like to thank God for His faithfulness

and mercy because no man can receive 

anything except it be given him from above. I also

want to state categorically that this testimony is an

answer to Daddy G.O.’s Prayers as well as the 

efforts and commitment of our able Chairman- 

Pastor Agu Irukwu and his leadership team in the

United Kingdom.  Let me also say a big thank you

to the editorial Board of STAR magazine for the

privilege to share my testimony on this platform. 

Looking at this miracle from the context of our size

and location, I will say that we are the least 

qualified. However, we thank God that we are a

part of The Redeemed Christian Church of God

United Kingdom - a mission and ministry that has

the backing of God Almighty.

In John 3:27, the Word of God says that no man

can receive anything, except it be given him from

heaven. This is also true in the work of the 

Kingdom of God as we are vessels in God’s hands

who cannot receive anything except from above.

South Shields is densely Caucasian populated 

Borough with only a handful of Africans.  We had

to pray intensely and do ministry differently, so we

do not end up like others before us and to be 

relevant to our community. Moreover, like the

Apostle Paul, we became everything to all men to

save some. (1 Corinthians 9:19-23).  To achieve this

goal, I began to volunteer in different capacity in

our community namely: Broadcaster in NE1fm

Newcastle, support teacher, football coach in

school and club, columnist at Shields Gazzette,

actor on state to mention but a few.

Despite all these missional activities in our 

community, our church had accommodation 

challenges for six years as we used six different 

venues in six years. On one occasion, we were

locked out by the owner of one of the venues for

over two hours in the cold.  After several 

unanswered calls, 36 members and myself who

came to worship God on that day moved to my

house for a lovely Sunday service to the glory of

God. We rejoice after the service because the devil

could not stop our gathering together to serve the

Creator and Owner of the whole earth.

During this challenge, the Lord miraculously gave

us a church building in Jarrow, and just as we were

about relocating there the Lord led us to use the

building to start a new church plant.  We began to

hold two services in the Borough – morning in 

Jarrow and afternoon in South Shields.

“I will like to thank God for
His faithfulness and mercy 
because no man can receive

anything except it be given him
from above.”

By Pastor Joseph Omoragbon

Property
Testimony
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has instituted, and they will be punished.” (NLT)
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In December 2017, we received a general email

from the owners of New Hope Church Church 

informing us that as from 31 January 2018 we

should vacate their property as they are closing

down as a church later that month.  Furthermore,

that their Trustees have decided to give their

church building to an unnamed charity.

Prior to that email, I was in a dream and I saw the

pastor of the church telling me that ‘we are 

secured’.  So when I got home that evening my

wife and I were confused and worried as we were

not ready to start looking for another place of 

worship having used six different places in six

years.  We later summoned courage to write to the

Board of Trustees of the Church directly telling

them what the Lord had told us a week ago and

proposing to continue their ministries such as

food-bank and soup kitchen which this unnamed

church was not willing to do. 

A member of their Trustees whom I have not seen

for six years picked interest in our application and

sent me an email inviting me for a private meeting.

Several issues were discussed at the meeting, and

he said we stand a better chance if we can meet

certain conditions which included a letter of 

support from RCCG Central Office.

I immediately sent a text to Pastor Modupe Afolabi

who responded promptly and directed me to the

then General Manager of Central Office Dr. 

Marcus Chilaka who went the extra mile with us

to make sure we met the deadline for the letter. 

They (trustees New Hope church) finally met on

the 31st January 2018 and one of the members of

their Board of Trustees called me (the same man I

saw in a dream in December) and he said, Pastor

Joseph, ‘you are indeed secured’.  I was not sure

of what I heard until he passed the phone to the

chair of their Trustees who also confirmed the 

decision of their Trustees. According to them, 'we

have prayed, and God has told us to give our

church building and all our assets to RCCG Living

Faith South Shields'.

I will like to use this opportunity to thank my 

mentor and Chairman- Pastor Agu Irukwu for all

his prayers, support and encouragement without

which we would not have gone this far. I also want

to thank the Board of Trustees of RCCG United

Kingdom for their wisdom, courage and 

assistance. It can only be God!

“I was in a dream and
I saw the pastor of the
church telling me that 
‘we are secured”
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Legal Department
RCCG Central Office

Redemption House, Gunnels Wood Park
Gunnels Wood Road, Stevenage SG1 2TA

Tel: +44(0)20 8171 1030

Please contact the Legal Department of the Central Office if you need 
Trustees Training at your Parish. 

“The Legal Help Desk is just a phone call away.”

Announcement
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Romans 13:3 For the authorities do not strike fear in people who are doing
right, but in those who are doing wrong. Would you like to live without fear of
the authorities? Do what is right, and they will honour you.  (NLT)
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