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Editor’s Note
elcome to the Spring 2020 Edition of our STAR
(Strategic Trainings on Awareness of Regulations)
Bi-Annual Newsletter.

W

The outbreak of COVID-19 has created an
unprecedented time in the UK and in the World at large.
We continue to pray that God will hearken to our prayers
and heal our land from the COVID-19 and the adverse
effects of the outbreak.
As we pray, we will continue to follow the emerging
guidance on the Coronavirus COVID-19 to play our part
in safeguarding public health to minimise related risks.
All decisions about business operations are being driven,
adapted, shaped in line with government guidance and
public health advice. We reassure you that we have
robust and agile plans in place to support the
well-being of our Pastors, Stakeholders and the wider
communities that we serve.
Similarly, Parishes together with their Pastors and
Trustees will need to focus on making the critical
decisions that will enable them to get through this period
with the least disruption possible.
It is vital that the Pastors and Trustees engage their

congregation, other
stakeholders and their
wider community through
the most appropriate channels.
Stakeholders' views are important, and Parishes should
ensure that they are given as much information as
possible in good time to enable them to participate in the
decision-making process.
Like most organisations, we are responding to the
different ways of working remotely as well as integrating
new developments in our mode of operations across
Parishes and the RCCG Mission in the UK.
Effective governance and compliance remain vital to the
long-term sustainability of charities in this season. It is
therefore, a good time to put the relevant governance
and compliance processes in place for your parish, and
we have adapted the Regulatory and Support System
Visit to Regulatory and Support System Online
Appointments. You can book your appointment via this
link https://eu.jotform.com/assign/92303761622351.
Also, the topics in this edition will help Parishes in their
response to the governance and compliance issues arising
in this season.

More specifically, the topics covered include:
• Governance and Compliance Guidance on Coronavirus (COVID-19) - Questions and Answers • Home Office Guidance on UK Visas and Immigration - Coronavirus (COVID-19)
• Trustees Duties - Managing Conflicts of Interest
• A New Era of Living and Working in the United Kingdom
Keep safe, be inspired and be blessed.

Modupe Afolabi
Editor-in-Chief
(Executive Administrator - RCCG UK Central Office)
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Romans 13:1 Everyone must submit to governing authorities. For all authority comes
from God, and those in positions of authority have been placed there by God.
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Governance and Compliance
Guidance for RCCG UK
Parishes

Questions & Answers on Coronavirus (COVI9-19)

We have collated some of the questions on areas that RCCG UK Parishes may be grappling with at this
time. The answers have been kept as generic as possible and Parishes will need to adapt them to meet
their circumstances and the changing landscape.
The questions and answers are on
the following areas:
• Charity's Obligations
• Church finances
• Government help to pay staff
• Gift Aid and Gift Aid Small
Donations Scheme
• Other matters to consider

Question 1
Can I cancel or postpone my charity’s
AGM or other key meetings?

Answer
No.
If as trustees, you decide it is
necessary to do so because of the
major impact of Coronavirus on
Charity events, the government's
health advice and the ban on public
meetings, you should record this
decision to demonstrate good
governance of your charity. This is
particularly important if it is not
possible to hold your AGM which
may make it difficult for you to

finalise your annual reports and
accounts.
Wherever possible, the Charity
Commission would like you to try to
get your annual reports to them on
time. However, where the situation
impacts on the completion of annual
returns and accounts, charities with
an imminent filing date can contact
the Charity Commission Contact
Centre.

“

Charity Commission
would like you to try to get
your annual reports to them
on time.

Question 2

Trustees are asked to use their
judgement in deciding whether an
incident is significant in the context
of their charity and whether to be
reported to the Charity Commission.
The Charity Commission will
prioritise incidents that place
individuals at risk, or incidents that
have had a significant impact on a
charity’s operations and therefore
serious harm to the charity’s work.

”

What do I need to report to the
Charity Commission?

Answer
It is the responsibility of the charity
trustees to continue to report serious
incidents. The obligation to report
Safeguarding issues still applies.

Romans 13:2 So anyone who rebels against authority is rebelling against what
God has instituted, and they will be punished.
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Question 3

Question 4

What do I do if I am unable to pay
the rents/mortgage for the Church
Venue?

What's the legal position where
I have to cancel an event I had
scheduled at a venue?

Answer

Answer

The current legal position is that it's
up to you to cover your rent/
mortgage. However, you can speak
to your local authority and watch
out for any guidance from the
Government for any compensation.

If you have a contract, then a force
majeure clause may apply which
means if there's an event such as
COVID-19, you may not have to
perform the contract.
Take a look at the contract and see
if there's any such clause or the
cancellation clause and what your
options are. If you need further
advice please contact us at the Legal
Department.

u If you are in a situation where

you are unable to pay the
rent/mortgage, it is important
that you immediately inform the
landlord/mortgage lender and
you can explain the reasons for
this.
u Explore whatever options are
available e.g. payment "holiday"
with your mortgage lender.
Contact the bank in advance.
The banks are going to be
relaxed about interest rates. It
would be in their interest tokeep
you on board.
u You may be required to provide
evidence that you are unable to
make payments and not just take
your word for it.
u Do not default without informing
them.

[4]

Spring 2020
STAR BI-ANNUAL NEWSLETTER

u Some expenditure is fixed and

may have contractual considerations, so you need to think
through the implications of such
types of expenditure and
consider serving notice in cases
where this might be appropriate.

“

Keep a closer eye than
normal on the financial
situation in your parish, most
particularly the flow of cash
now and for the next 3 – 6
months.

”

We suggest that you might want to:

Question 5
How do I financially run the Charity
in the face of the current situation of
the Coronavirus (COVID-19)?

u Construct a simple (and realistic)

Answer
Keep a closer eye than normal on
the financial situation in your parish,
most particularly the flow of cash
now and for the next 3 – 6 months.
Points to consider:
u Income from donations may fall:
u No service collections.
u Potential for congregation
members to reduce giving due
to a change in circumstances.
u Income from lettings and other
church activities may fall:
u Casual lettings are likely to
stop completely;
u Longer-term rental agreements
may
not
be
honoured/renewed.
u The repayment of Gift Aid and
Gift Aid Small Donation Scheme
may be slower than usual.
u Variable expenditure is likely to fall.

u

u

u

u

3/6 month cash flow statement
to project cash flow over the
short term, amending this cash
flow as new experience comes to
light. See appendix 1 for a
straightforward template that
you might want to use.
Communicate with your core
donors and supporters. This will
help them feel linked to what is
going on.
Make sure that your congregation and supporters know how
to make electronic donations by
providing sort code and bank
account details.
Review banking arrangements to
determine whether changes to
signing mandates may be
required.
Devise a contingency plan(s) if
the financial situation at your
church worsens beyond that
which you currently imagine.

Romans 13:3 For the authorities do not strike fear in people who are doing right, but in those
who are doing wrong. Would you like to live without fear of the authorities? Do what is right,
and they will honour you.authority? Then do what is good, and they will praise you
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For more information on this, please
see the government guidance regarding the Job Retention Scheme at
https://www.stewardship.org.uk/information/covid-19-update-on-thefurloughed-employee-schemehttps://www.gov.uk/guidance/claimfor-wage-costs-through-the-coronavirus-job-retention-scheme

u Consider taking up a special

offering. Remember from 2
Corinthians 8:1-2, Apostle Paul
commended the Macedonian
churches for their generosity,
not at a time of surplus, but
when they were under pressure:
“And now, brothers and sisters,
we want you to know about the
grace that God has given the
Macedonian churches. In the
midst of a very severe trial, their
overflowing joy and their
extreme poverty welled up in
rich generosity.”
u Speak with mortgage lenders
and other contractual providers
to see if a payment “holiday”
can be agreed.
And remember, reserves are held for
a reason and this may be just that
reason.

Question 6
What happens to my employed staff
at the Charity if our income drops,
do I have a duty towards them or do
I let them off?

“

Answer
We suggest you carefully approach
the decision to let go off your staff.
As part of the Government’s
response to the situation, the
Chancellor of the Exchequer
announced a Job Retention Scheme
whereby the employer charity could
claim 80% of workers’ wages up to
£2,500 per month for employees
that would otherwise be made
redundant.
This scheme is designed for people
who are not working but are
“furloughed” and kept on the
payroll. It is not a scheme designed
to subsidise workers who continue
to work. Our view is therefore that
unless the employee would have
been made redundant and is not
continuing to work for the charity,
this scheme is not currently available.

“

Reserves are held for a
reason and this may be just
that reason.

”

Romans 13:1 Everyone must submit to governing authorities. For all authority comes from
God, and those in positions of authority have been placed there by God.

The Job Retention
Scheme is designed for
people who are not working
but are “furloughed” and kept
on the payroll.

”

Gift Aid and Gift Aid Small
Donation Scheme (GASDS)
We are not aware of any proposed
changes to the way that Gift Aid or
GASDS will operate. At present and
for the foreseeable future churches
will not be receiving donations
during church services and so there
may be “pent up” donations waiting
for churches when normal services
can resume.
It remains unclear whether what
would have been 12 gifts of £20 and
therefore eligible for GASDS is no
longer eligible if it becomes one gift
of £240.
Our current advice would be for
donors to “set aside” regular gifts (a
list with dates will suffice) so that
churches are in the best position to
make and support a later GASDS
claim. Please remember that
electronic payments are NOT eligible
for GASDS, although contactless
payments are.
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Other matters for your
consideration:
The Trustees should be fully
involved in the major decision
making and be fully aware of
all that's happening in the Charity
because they are ultimately
responsible for the running of
the Charity.
u It's not a time for the Parish

Pastor to take control and run
things by themselves alone.
u The Church serves in a community which may be in need and
so anything the church can do
to enhance its profile in the
community is recommended.
e.g. organising a team to pick
up and deliver prescriptions or
groceries to people who are in
isolation or the vulnerable.
u Things are changing rapidly
so keep in touch with the news,
ensure Trustees are meeting
regularly
and
reviewing
everything.
u Ensure your decisions are
recorded. Minutes of meeting
demonstrate decisions made
and what led to the decisions.

Providing emergency help to
those in your congregation

entirely appropriate response for
churches to adopt.
There is no one “right” way for
parishes to respond and what we
have set out below is simply a
suggestion as to how a church may
wish to respond.
Each church will need to consider
its position and its response.
Financial help may take the form of:
1. Small money grants;
2. Money loans;
3. Advice (e.g. where the
biggest issue is rental pay
ments and support is
needed for the applicant to
have conversations with
their landlord);
4. Combination of the above.
Since this is such a fast-moving
situation, parishes should consider
the needs expected in the next 30
days (although potentially up to 90
days in exceptional cases).

B-Applicant
The applicant should be someone
who is known to the church and
can be personally vouched for. The
amounts of funding are expected
to be individually small and
prioritisation, speed and security is
important.
Assessing need/validity may not be
straightforward and it may be
useful to draw up some broad
guidelines, but by limiting aid to
applications made by a member (or
known person) of the parish, and
confirmed by leaders is an effective
and safe mechanism proportionate
to the amounts being given out.
In exceptional circumstances, a
church leader or Trustee can
approve a small payment to
someone who is not previously
known and now presenting
themselves to the parish where the
balance of evidence suggests their
need is valid and immediate.

Criteria
A-Timetable
The main criteria is that there is an
immediate need and the individual’s resources are insufficient to
meet that need and also allow for
immediate (or foreseeable in the
next 30 days) living expenses.

“

There is no one “right”
way for parishes to
respond

”

There is likely to be a requirement
for emergency help in most
parishes and local communities due
to the loss of income where jobs
have been cut. For some people,
there may be support forthcoming
when the Government schemes are
up and running, but providing short
term financial help may be an

[6 ]
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Romans 13:2 So anyone who rebels against authority is rebelling against what God has
instituted, and they will be punished.
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C. Amount

Conclusion

Small (and if appropriate, ongoing)
payments are preferred to large
one-off payments. This is because
of the fast-changing nature of
government support and the needs
of the situation.

Parishes must keep their finances
under review whilst remembering
at the same time that we should be
beacons of hope and generosity.

We would normally anticipate
payments of between £100 and
£250 per applicant to be approved
by an unconnected member of your
ministry team (pastor/elder etc.) or
trustee. Where larger amounts are
considered appropriate, these need
to be supported by at least two
unconnected members of your
ministry team/trustees.

Interesting times require an
interesting, flexible and thoughtthrough response.

Helpful Links

https://www.stewardship.org.uk/information/covid-19-update-onthe-furloughed-employee-schemehttps://www.gov.uk/government/publications/coronavirus-covid-19apprenticeship-programme-response/coronavirus-covid-19-guidance-for-apprentices-employers-training-providers-end-point-assess

A Parish should impose a maximum
single payment limit of perhaps
£500 or £1,000 and regularly
review cumulative smaller amounts.

ment-organisations-and-external-quality-assurance-pro
Appendix 1

Simple Cash Flow Statement
Month 1

Month 2

Month 3

Month 4 Month 5

Month 6

Opening cash reserves
General donations
Gift Aid and GASDS
Other income
Total income
Staff costs
Property costs
Ministry costs
Other costs
Total expenditure
Closing cash reserves

Romans 13:3 For the authorities do not strike fear in people who are doing right, but in
those who are doing wrong. Would you like to live without fear of the authorities? Do what
is right, and they will honour you.
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Guidance from the Home Office and UK Visas and
Immigration - Coronavirus ( COVID - 19)
Following from the Covid-19
pandemic, this is a guidance issued
by the Home Office and UK Visas
and Immigration to some groups of
customers that may be affected by
the crisis:
1. Visa Customers and applicants in
the UK.
2. Visa Customers outside of the UK
3. British nationals overseas who
need to apply for a passport
affected by travel restrictions
associated with coronavirus.
1. For the Visa Customer (VC) in
the UK whose leave expires
between 24th January 2020 and
31st May 2020:
a. The visa will be extended to 31st
of May 2020 if the visa customer
cannot leave the UK because
of travel restrictions or is
in self-isolation related to
Coronavirus (COVID-19).
b. The Visa Customer must contact
the Coronavirus Immigration
Team (CIT) to update their
records if their visa is expiring.

[8]
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The Visa Customer should
provide:
i. full name (include any middle
names);
ii. date of birth (dd/mm/yyyy format);
iii. nationality;
iv. previous visa reference number;
v. why they can't go back to their
home country, for example if the
border has closed
The UKVI will let the Visa Customer
know once the request is received
and when the visa has been
extended.

“

The visa will be
extended to 31st of May 2020
if the visa customer cannot
leave the UK because of
travel restrictions or is in
self-isolation related to
Coronavirus (COVID-19).

”

2. Where the Visa Customer (the
applicant) is applying to stay in
the UK long-term:

applications where the applicant
would usually need to apply for
a visa from their home country.
b. The applicant will need to meet
the same visa requirements and
pay the UK application fee.
c. The Visa Customer includes
those whose leave has already
been automatically extended to
31st of March 2020.
d. The application can be made
online. The terms of the
applicant’s leave will remain the
same until their application is
decided.
3. Visa Customers outside the
UK:
Many UK Visa Application Centres
(VACs) are closed or offering limited
services. For advice on visa services
in the applicant’s country, contact:
a. TLScontact if the applicant is in
Europe, Africa and parts of the
Middle East
b. VFSglobal for all other countries

a. The applicant will be able to
apply from the UK to switch to a
long-term UK visa until 31st of
May 2020. This includes

Romans 13:1 Everyone must submit to governing authorities. For all authority comes from
God, and those in positions of authority have been placed there by God
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4. The UK cannot send visa
vignettes across some borders
and routes due to border
restrictions:
a. If the applicant has an appointment and the VAC is now
closed; the applicant will be
contacted and informed that the
appointment will not take place.
b. English Testing Centres are also
affected. Please visit the
International English Language
Testing System (IELTS)’s website
or contact the test centre for
more information.

“

If the applicant’s VAC is
closed and is not able
to apply for a British
passport; the applicant can
apply for an emergency
travel document if they
urgently need to travel to
the UK.

”

5. Getting your documents:
a. If the applicant has paid for
courier return, the passport will
be returned if courier routes
remain open.
b. If the applicant’s passport is
currently held in a VAC and they
would like it to be returned by
courier, please contact either TLS
contact or VFS global directly if
you haven’t already paid for
courier return.
c. The applicant can Contact
the Coronavirus Immigration
Helpline if they are concerned
about their passport.
d. Priority will be given to the
return of all documents once
VACs are opened.

6. British nationals abroad who
need to apply for a passport:
If the applicant’s VAC is closed and
is not able to apply for a British
passport; the applicant can apply for
an emergency travel document if
they urgently need to travel to the
UK.
7. Coronavirus Immigration
Help Centre:

b. Sponsor does not need to
withdraw sponsorship if:
i. A student is unable to attend for
more than 60 days.
ii. An employee is absent from
work without pay for more than
4 weeks.

If you have immigration queries
related to coronavirus, please email
the Coronavirus Immigration Help
Centre CIH@homeoffice.gov.uk or
call the Coronavirus Immigration
Help Centre 0800 678 1767
(Monday to Friday, 9am to 5pm).

c. Employees working from
home:
i. A Sponsor does not have to
notify the UKVI if sponsored
employees are working from
home due to Coronavirus.
Other changes to sponsored
employees working arrange
ments must still be reported as
usual.

https://www.gov.uk/guidance/
coronavirus-covid-19-advice-foruk-visa-applicants-and-temporaryuk-residents

PLEASE NOTE:
These are excerpts from the Home
Office website and the information
is rapidly changing.

8. Tier 2, 4 and 5 Sponsors
Licence Holders:

At the time of publication, this
information was accurate.
However, please visit the link
https://www.gov.uk/coronavirus for
more information.

A Sponsor Licence holder must
comply with its reporting duties to
the Home Office.
This advice from the Home Office
and UKVI is for Tier 2, 4 and 5 visa
sponsors in the UK who are sponsoring those affected by Coronavirus
(COVID-19).
a. Employee Absences:
The UKVI will not take enforcement
action against sponsors who
continue to sponsor students or
employees despite absences due to
coronavirus.
i. You do not need to report
student or employee absences
related to coronavirus. This can
include illness, their need to
isolate or inability to travel to
work due to travel restrictions.

Romans 13:2 So anyone who rebels against authority is rebelling against what God has
instituted, and they will be punished.

“

A Sponsor Licence
holder must comply with its
reporting duties to the
Home Office.

”

Spring 2020
STAR BI-ANNUAL NEWSLETTER

[9]

Trustees' Duties: Managing
Conflict of Interest
STAR ... Legally Speaking

STRATEGIC TRAINING ON AWARENESS OF REGULATIONS

Trustees are passionate about the
causes for which they serve as
Trustees. Added to their passion for
the good causes are some legal
duties. One of such is to ensure that
they act in their charity’s best
interests. It means Trustees must
decide what will best enable their
charity to carry out its purposes,
while ensuring their decisions are
well informed, considering the
long-term/short-term effect. Also,
they are to avoid putting themselves
in a position where their duty to the
Charity conflicts with their personal
interests or loyalty to any other
person or body. Furthermore, they
are not to receive any benefit from
the charity unless it is properly
authorised and it is clearly in the
charity’s interests; this also includes
anyone who is financially connected
to them, such as a partner,
dependent child or business partner.
About Conflict of Interests.
It is perfectly natural for there to be
conflict of interests in Charities’
Board of Trustees or sub-committees
as most Trustees may be serving on
the Board of other Charities or

[10]
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linked organisations to their existing
Parish or Church. There is no need
for panic when faced with a conflict
of interests. what is more important
is that the conflict is managed
properly.
By definition, conflict of interests is
a situation in which the personal
interests or loyalties of a Charity’s
Trustee could or be perceived to
prevent the Charity’s Trustee from
making a decision in the best
interests of the charity. The personal
interest could be direct or indirect
and also could relate to someone
connected to the Charity Trustee.
A connected person according to
Section 118 (2) of the Charities Act
2011 is a charity trustee, a person
who is the donor of any land to the
charity (whether the gift was made
on or after the establishment of the
charity), a child, parent, grandchild,
grandparent, brother or sister of any
such trustee or donor, an officer,
agent or employee of the charity,
the spouse or partner of any person
falling within any of the categories
already listed etc.

“

They are not to
receive any benefit from
the charity unless it is
properly authorised and it
is clearly in the charity’s
interests; this also includes
anyone who is financially
connected to them

”

How to identify a conflict of
interests:

k Have a written conflict of
interests policy to tell your
existing trustees and prospective
trustees how to identify and
disclose potential conflict of
interests.
k Draw up a register of interests,
ensure it is up to date and review
annually, or when new trustees
are appointed.
k Have a standard agenda item at
the beginning of each trustee
meeting to allow trustees to
declare any actual or potential
conflict of interests.

Romans 13:3 For the authorities do not strike fear in people who are doing right, but in those
who are doing wrong. Would you like to live without fear of the authorities? Do what is right,
and they will honour you.
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“

There is no need for
panic when faced with a
conflict of interests, what is
more important is that the
conflict is managed
properly.

”

How to manage a conflict of
interests:
Once a conflict of interests is
identified, prevent it from affecting
the Trustees’ decision-making by:
k finding an alternative way
forward which does not
involve the conflict of interest
(particularly if the issue is
serious).
k taking appropriate steps to
manage the conflict (if it is less
serious), which will usually mean
that the person affected does
not take part in discussions
about the issue.

Follow any instructions on managing
conflict of interests in your Charity’s
governing document. In some
situations, the Trustees are required
to comply with legal restrictions. For
example, if your charity plans to sell
land to one of its trustees or pay a
trustee for goods or services.
In a situation where there is nothing
specific about the conflict of
interests in your Parish’s or Charity’s
governing document, the Trustees
are still required to ensure that it is
declared and considered whether
the conflicted Trustee should
withdraw from discussions and
voting on the matter.
The Board of Trustees will have to
ask the Charity Commission to
authorise a decision in advance
if:
k it is going to involve any benefit
to a Trustee that has not already
been authorised.
k the conflict of interests is serious
but there is no alternative way
forward that will remove it.
k most or all of the Trustees share
the conflict of interests.

“

A connected person is
a trustee of the charity or
person who is the donor
of any land to the charity, a
child, parent, grandchild,
grandparent, brother or
sister of any such trustee
or donor, an officer, agent
or employee of the
charity.

”

How to record a conflict of
interests:
It is important that a written record
of how the Board dealt with the
conflict of interests is kept, detailing
the issue, which Trustee was
affected, and how the Board dealt
with it in the Minutes of the relevant
Meetings.
Note if the conflict of interests was
declared in advance, outline the
discussion, and record if anyone
withdrew, and how the other
trustees made the decision in the
Charity’s best interests.

“

A written record of
how the Board dealt with
the conflict of interests
should be recorded in the
minutes of the relevant
meetings.

”

References/Links:

Charity Commission for England and Wales ‘Guidance - Manage a conflict of interest in your charity’, 23rd
May 2013. https://www.gov.uk/guidance/manage-a-conflict-of-interest-in-your-charity
Tracey Bird ‘How your charity can avoid conflicts of interest’ SCVO 4th February 2015.
https://scvo.org.uk/post/2015/02/04/how-your-charity-can-avoid-conflicts-of-interest
Charity Commission for England and Wales ‘Guidance - The essential trustee: what you need to know, what
you need to do’ Updated 3rd May 2018. https://www.gov.uk/government/publications/the-essential-trustee-what-youneed-to-know-cc3/the-essential-trustee-what-you-need-to-know-what-you-need-to-do#trustees-duties-at-a-glance.
Romans 13:1 Everyone must submit to governing authorities. For all authority comes
from God, and those in positions of authority have been placed there by God.
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A NEW ERA OF LIVING AND
WORKING IN THE UNITED KINGDOM
by the Legal Department

Introduction

The United Kingdom (UK) exited
the European Union (EU) on 31st
January 2020. The UK is in a
transition period until 31st December
2020.
During the transition period, the
EU’s rules on the free movement of
persons will remain in force until the
retained EU law on free movement
is repealed and replaced with new
rules which will be effective on 1st
January 2021.
Two immigration systems are
running equally in the UK. There is
one
system
governing
the
immigration provisions for EEA
citizens (EU, Switzerland, Norway,
Iceland or Liechtenstein) and their
family members and another one
governing the arrangements for
non-EEA citizens.

“

There is one system
governing the immigration
provisions for EEA citizens (EU,
Switzerland, Norway, Iceland
or Liechtenstein) and their
family members and another
one governing the
arrangements for non-EEA
citizens.

”

[12]
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The Immigration and Social Security
Co-ordination (EU Withdrawal) Bill
(the Bill) was introduced in the
Parliament on 5th March 2020. The
purpose of the Bill as declared by
the Government is “to repeal EU
free movement of persons and other
related EU-derived rights in UK law,
and make EU, EEA and Swiss
citizens subject to UK immigration
controls”. The Bill would also make
provision to protect Irish citizens’
immigration rights.

“

The effect of the Bill
once passed into law will
make citizens EU, the EEA
and citizens of Iceland,
Norway, Liechtenstein and
Switzerland (commonly
referred to as “EEA
citizens”), and their family
members, subject to UK
immigration controls.
Effect of the Bill

”

Under Section 7 of the Immigration
Act, 1988 EU citizens are
exempted from seeking leave to
enter or remain in the UK. The
effect of the Bill once passed into
law will make all citizens from the
EU, the EEA and citizens of
Iceland, Norway, Liechtenstein and
Switzerland (commonly referred to

as “EEA citizens”), and their family
members, subject to UK immigration controls. Thus the EEA citizens
will be required to seek permission
to enter and remain either for work
or study.
Highlights of the Immigration
System Policy Statement
New Points Based System
The Points Based System (PBS) was
introduced in phases between
the year 2008 and 2009. This
necessitates that Points have to be
earned to qualify to enter or
remain for study or work in the UK.
1. From 1st January 2021, EU and
non-EU citizens will be treated
equally. EU citizens will now be
subject to the UK points-based
system requiring a visa to live
and work in the UK.
2. The EU and non-EU citizens,
seeking to work in the UK will
be required to prove that
they have a job offer from
an approved sponsor, at the
necessary skill level, and that
they
can
speak
English
language. This effectively will
require all employers to apply
for a Sponsor Licence from the
Home Office to enable them to
employ EU citizens.

Romans 13:2 So anyone who rebels against authority is rebelling against what
God has instituted, and they will be punished.
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3. The good news is that the
Resident Labour Market Test
will be removed and the
current
minimum
salary
threshold of £30,000 for Tier 2
General applicant will be
reduced to £25,600.
4. The Home Office will extend the
Global Talent route to EU
citizens, and they will be able to
enter the UK without a job offer
once they are endorsed by a
“relevant and competent body”.

“

The Resident Labour
Market Test will be removed
and the current minimum
salary threshold of £30,000
for Tier 2 General applicant
will be reduced to
£25,600.

”

EU Settlement Scheme (EUSS)
1. The EUSS was established in
2019 for EU, EEA and Swiss
nationals and their family
members currently living in
the UK under EU free
movement law. The Scheme will
grant qualified applicants an
immigration status which will
allow them to remain in the UK
following its departure from the
EU.
2. The EU, EEA and Swiss nationals
(referred to as “EU Citizens”)
must apply to the EUSS even if
they hold a UK permanent
residence document or have
lived in the UK for many years.

“

3. Please note as advised by the
The Scheme will grant
Government’s document you
qualified applicants an
do not need to apply if you are
an Irish citizen or if you have immigration status which will
indefinite leave to remain or
allow them to remain in the UK
enter, but you can if you want
following its departure from
to.

the EU .

4. Eligible applicants will receive a
pre-settled or settled status.
Either status will allow the
applicant to continue to live,
work and study in the UK.

”

5. The deadline for the application
is 30th June 2021.
Introduction of Electronic Travel
Authorities
•

The Electronic Travel Authorities
will ensure those coming to the
UK will have permission to do
so in advance of travel. This is a
long term plan.

This article is for informational
purposes only; it is not a substitute
for legal advice.

“

The deadline for the
application under the EU
Settlement Scheme is 30th
June 2021.

i The UK’s points-based immigration system: policy statement published 19th February 2020
ii House of Commons Library briefing paper Number 8584, 25th February 2020
iii EU Settlement Scheme – What you need to know

Romans 13:1 Everyone must submit to governing authorities. For all authority comes
from God, and those in positions of authority have been placed there by God.

”
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Please contact the Legal Department of the Central Office if you need
Trustees Training at your Parish.
“The Legal Help Desk is just a phone call away.”

Legal Department
RCCG Central Office
Redemption House, Gunnels Wood Park
Gunnels Wood Road, Stevenage SG1 2TA
Tel: +44(0)20 8171 1030
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Romans 13:2 So anyone who rebels against authority is rebelling against what
God has instituted, and they will be punished.

